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From Editor's Desk e o

Dear Readers, !

We are glad to present fourth issue of Jidnyasa. Research leading to Ph.D: at University levelis in
turbulent environment. UGC has published detailed guidelines mandatory for all Universities_across the
country. Universities are in the process of framing regulations. The process has raised several questions :
how far should research we a mechanised regulated process? What should be the roles of research students
andthe guide in this process? What do we mean by multi disciplinary and cross disciplinary research?

We hope these questions will be duly addressed in the next few months. Till then, wish you success
in research projects of your choice!
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CALL FOR CONTRIBUTION OF PAPERS / RESEARCH ARTICLES
FOR 'JIDNYASA' FEBRUARY 2011

~

Research is one of the effective developmental activities in Business schools. We publish
‘Jidnyasa' to bring on a common platform the various themes, spheres and knowledge areas in
which research can be conducted. '

Call for papers
We are inviting research papers, conceptual articles, synopsis of PhD thesis, book review from

o Academicians belonging to management institutes, practicing management consultants,
industry experts and managers.
Students and research scholars.
Those who have already completed or are pursuing research leading to the award of PhD
degree.

Guidelines to the contributors:

° The contributors may choose any area/theme/subject of interest for research purpose in the
field of management as topic of the papetr/article.

. The author/s should submit the full length paper (not exceeding 3000-words), font size 12,
single line spacing and double space between paragraphs on A-4 size paper with 1 inch
margin on all sides. The full text including main paper, bibliography and appendices, if any,
should not exceed 10 pages of A-4 size. Thettitle of the paper should be in capital font.

° A soft copy is to be mailed on the email-id mentioned below. A hard copy should be sent by
post/courier to the address mentioned below.

° Those who have been awarded PhD degree may contribute the synopsis of their research
report not exceeding 1500 words.

o The contributors may also choose to contribute on the theory relevant to research
methodology as an article.

% An abstract of 200 words of the paper/article and a brief bio-data of the author should
accompany the manuscript.

° The authors should clearly mention his/her name, addresses, email-ids, and contact
numbers at the end of the paper.

° The paper/article should be accompanied by a declaration by the author that the contribution

is his/her own work and is contributed for publication for the firsttime.

All contributions will be review by an expert panel of referees.

The decision of the panel of the referees is final and binding.

The acceptance of the articles for final publication will be intimated to the respective authors.

The last date of receiving the articles/papers is 15th October2010.

Address and contact numbers

The Editor,

Jidnyasa Research, Journal.

Smt. Hiraben Nanavati Institute of Management and Research for Women,
Cummins Engg. College Campus, Karvenagar, Pune 411052.

Tel.: (020) 25475977 Fax: (020) 25471449

E-mail : hnimr.jidnyasa @ gmail.com

Co-ordinator - Prof. Pallavi Kasande, 9422004985.
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