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‘Channelizing students employability’ 

HNIMR has taken remarkable efforts in channelizing the employability of the 

students. The institute took help of team of HR professionals from the industry. 

The students are from diverse backgrounds thus regular mentoring by corporate 

bodies make them industry competent. A team of enthusiastic student placement 

ambassadors is involved in the process. With this intension, the institute has  

 More than 10 active MoU’s,  

 Placement Fest of a week consisting of 

 Lauding the Echelon- A tete with corporate about the industry and 

their beginnings.  

 Entrepreneurship Forum – A forum to celebrate the success of young 

entrepreneurs and startups 

 E-Bazaar – A platform for students and young entrepreneurs to sell 

their product 

 Campus placements  

 Training sessions to help the students grab the opportunities and start their 

professional journey:-  

 Mock interviews,  

 Job titles,  

 Presentation skills,  

 Group Discussions’,  

 HR mentoring,  

 Strategies for building your career,  

 Aptitude test,  

 Corporate interface,  

 Resume building, communication,  

 Idea generation techniques and logical structuring of thoughts, 



 Acupressure,  

 Dance yoga and personal grooming,  

 Self-awareness Etc. 

The outcome of these efforts resulted into increased employability of the students. 

Whole batch of  Sem II got internship and almost half batch of the Sem IV 

students got placed. 

 


