Annual Quality Assurance Report of MKSSSSSMT. HIRABEN NANAVATI INSTITUTE OF MANAGEMENT AND
RESEARCH FOR WOMEN

YEARLY STATUSREPORT - 2020-2021

Part A
Data of the I nstitution
1.Name of the Institution VKSSS' S SMI. HI RABEN NANAVATI

| NSTI TUTE OF MANAGEMENT &
RESEARCH FOR WOMVEN

e Name of the Head of the institution Dr. Surya Randas

e Designation Di rector

e Doestheinstitution function fromitsown | Yes

campus?

e Phone no./Alternate phone no. 02025475977

e Mobileno 919975845678

e Registered e-mail hni nt w@mai | . com

e Alternate e-mail surya.r@ninr.edu.in

e Address Near Cumm ns Engi neering Col | ege,
Karve Nagar

e City/Town Pune

o State/UT Mahar ashtra

e Pin Code 411052

2.Institutional status

e Affiliated /Constituent Affiliated

e Type of Institution Wnen

e Location Ur ban
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Financial Status

Sel f-fi nanci ng

Name of the Affiliating University

Savitribai Phule Pune University

Name of the IQAC Coordinator

Dr. Suvar na Dhandher e

e Phone No. 02025474870
¢ Alternate phone No. 02025475977
e Mobile 9765293622

IQAC e-mail address

suvarna.d@ninr.edu.in

Alternate Email address

suvar na. dhandhere@nuai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

htt ps://ww. hni nr. or g/ aqar -
report/

4.Whether Academic Calendar prepared
during theyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps://wwv. hni nr. org/ acadeni cs/ a
cadem c- cal endar/

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A+ 3.34 2019 01/ 04/ 2018 |31/ 03/ 2024

6.Date of Establishment of IQAC

02/ 07/ 2018

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
MKSSS' S Snt . Fi nanci al NAAC 2021 30000
Hi r aben Assi st ance
Nanavat i for Workshop

I nstitute of

Managenent &

Research for
Wonen
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8.Whether composition of IQAC asper latest | Yes
NAAC guidelines

e Upload latest notification of formation of View File
IQAC

9.No. of IQAC meetings held during the year 05

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. Provided uninterrupted Teaching and Learning in online node
during Pandemic for curricular, extra-curricular as well as to
enrich students with the know edge and awareness of Current Trends
and Career Opportunities of different domains.

2. Organi zed Online Faculty Devel opnent Programes on 'Online
Teaching Methods' for internal faculty nenbers and the faculty
menbers of other institutes.

3.Live projects in Digital Marketing through HNI MR Traini ng,
Research and Consul tancy Cel |

4. Silver Jubilee Year Celebration with involvenent of all the
st akehol ders and setting an exanple in front of students about Role
Model s - Wonen Achi evers and Al ummae Achi evers.

5.1nitiated the student publication entitled 'Srujan’

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

To be Provided uninterrupted
Teaching and Learning in online
node during Pandem c for
curricular, extra-curricular as
well as to enrich students with
t he knowl edge and awar eness of
Current Trends and Career
Qpportunities of different
domai ns.

St udent engagenent in purely
onl i ne node was achi eved during
t he chal | engi ng period of
Pandem c. The several activities
viz. live |ectures,
conpetitions, events were
organi zed in purely online node
too. Library played a vital role
to provide e-resources to the
students in absence of access to
physi cal l|ibrary. Student
enri chnent Progranme was
organi zed to explore the current
trends and and car eer
opportunities of different
domai ns.

To be Organized Online Faculty
Devel opnent Programmes on
"Online Teachi ng Met hods' for
internal faculty nenbers and the
faculty nenbers of other
institutes.

Organi zed five FDPs for interna
and outside faculty nenbers. The
faculty nmenbers found the hands-
on sessions very useful for
appropriate bl end of e-learning
nmet hods in their teaching and
| earni ng. The courses were
desi gned and delivered by HN MR
Facul ty.

Live projects in Digita

Mar keting t hrough HNI MR

Trai ni ng, Research and
Consul tancy Cel |

HNI MR Trai ni ng, Research and
Consul tancy Cell started |ive
projects in Digital Mrketing.
The Cell started generating
revenue through these projects.
There are total five projects.
It is a good | earning experience
for MBA students to work on the
live projects that is adding
value to their domain know edge.
There is an invol venent of

sever al stakehoders vi z.
Cor porates, HNIMR Al utmae, and
HNI MR MBA st udents.
Silver Jubil ee Year Cel ebration There was i nvol vemrent of all the

wi th involvenent of all the
st akehol ders and setting an
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exanple in front of students
about Rol e Mbdel s - Wnen
Achi evers and Al ummae Achi evers

RESEARCH FOR WOMEN

managenent, non-teaching staff,
parents, alumi’s, recruiters,
corporates fromthe society and
vendors while celebrating its
m | estone of conpleting 25 years
of its existence. It
strengt hened the bond between
institute and its stakehol ders.
It created an exanple in front
of MBA students to see 25 Wnen
Achi evers and 25 Al ummae
Achi evers which could be their
rol e nodel s.

To be initiated the student
publication entitled 'Srujan

The Publication Cell is
established. This activity
provi ded platform for students
to express their creativity and
| earn real-world skills. It
encour aged students to think,
wite & utilize | anguage
effectively for conveying ideas.
Around 40 students contri buted
in the magazi ne either by way of
publishing article, poem book
review, entrepreneur story,

t hought provoki ng idea/enotion,
drawi ng or phot ography. Topic
covered ranged from I ndi an et hos
to current managenent practices.

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

Col | ege Devel opnent Committee
(CDQ)

31/ 01/ 2022

14 Whether institutional data submitted to AISHE
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Y ear Date of Submission

2020- 2021 10/ 01/ 2022

15.Multidisciplinary / interdisciplinary

16.Academic bank of credits (ABC):

17.SKill development:

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

20.Distance education/online education:

Extended Profile

1.Programme

11 93

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
2.1 333

Number of students during the year

File Description Documents

Institutional Data in Prescribed Format View File
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2.2

Number of seats earmarked for reserved category as per GOI/ State

Govt. rule during the year

94

File Description

Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

182

File Description

Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

17

File Description

Documents

Data Template

No File Uploaded

3.2

Number of sanctioned posts during the year

18

File Description

Documents

Data Template

View File

4. nstitution

4.1

Total number of Classrooms and Seminar halls

13

4.2

Tota expenditure excluding salary during the year (INR in lakhs)

217. 98

4.3

Total number of computers on campus for academic purposes

174
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Part B

CURRICULAR ASPECTS

1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

Snt. Hiraben Nanavati Institute of Managenent & Research for Wnen
(HNI MR) bei ng highly dedicated to devel op conpetent young

pr of essi onal wonen nmanagers focuses on an inclusive curriculumthat

i ncludes the contents beyond the syllabus. The Institute being
affiliated to Savitribai Phule Pune University (SPPU), inspite of

t he pandem c situation, adhered to the synchronous and asynchronous
execution of the Lecture — Tutorial and Practical (LTP) Pattern as
suggested by the university. Keeping in view the contents beyond the
syl | abus, the contenporary concepts that enable to neet the industry
requi rements and thereby develop the skills of the students were
decided by the faculty nenbers, which were delivered by the experts
fromindustry. Various add — on programmes activities associ ated

Wi th the subjects, such as group discussions, corporate interface,

cl ass presentations, witten assignnents, |ive projects, role play
etc. becane a part of the extended curriculum Accordingly, academc
cal endar and sessions were planned. Online Presentations and viva-
voce made the students ready to face the online corporate world.
Counseling and Mental health sessions were conducted for the
students to sustain themduring the pandemc situation. At the sane
time, a feeling of belongingness for the comunity was incul cated
anongst the students by conducting various online community

devel opnent activities.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information

htt ps://wwv. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/Criteria-1.1.1-final_conpressed. pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)
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The MBA Programe at HNI VR, being affiliated to the SPPU, foll ows
the CBCS - Revised 2019 Pattern for syllabus course structure, which
I s based on the philosophy of the Bl oom s taxonony, wherein, the
students are enabled to develop fromthe |lower |level thinking skills
to the higher order thinking skills, with enphasis on devel opi ng
their cognitive skills. The teaching — evaluation structure at HNI MR
I s planned and executed accordingly. Faculty nenbers use a

conbi nati on of teaching and eval uati on nethods for their respective
subjects. During the Covid-19 pandem c situation, there was
extensive and effective use of Google C assroom The online sessions
for course delivery was conducted through google neet and googl e

cl assroom was used for course material delivery and sharing of e-
resources. The individual and group presentations, group

di scussi ons, project viva-voce, were all conducted online through
google neet. Wiile the class tests, witten assignnents, interna
exam papers were hand-witten, scanned and subm tted through google
cl assroom The performance of the students were well docunented and
t he feedback of the sanme was communicated to the students.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
htt ps://ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/Criteria-1.1.2-final_conpressed. pdf

1.1.3 - Teachersof the Ingtitution participatein | B. Any 3 of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information View File
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1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmes

in which CBCY Elective cour se system implemented

01

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Ingtitutional datain prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Cert
for year: (Asper Data Template)

ificate programs ar e added during the year. Data requirement

25

File Description

Documents

Any additional information

View File

Brochure or any other document
relating to Add on /Certificate
programs

View File

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of studentsenroll
of studentsduring the year

ed in Certificate/ Add-on programs as against the total number

333

File Description Documents

Any additional information View File
Details of the students enrolled in View File

Subjectsrelated to
certificate/Add-on programs

1.3 - Curriculum Enrichment
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1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The vision of the institute is enpowernent and enrichnment of wonen
prof essi onal s through education, innovative training of life skills
and job skills for pioneering their entry in the contenporary
managenent streans and job domains. HNI MR al so works on encour agi ng
sel f-enpl oynent and through sensitizing awareness for wonen’ s issues
in the society. To mark towards the acconplishnent of the

achi evenent of the vision, the institute focuses on the overall

devel opnent of the students by integrating crosscutting issues

rel evant to Professional ethics, Human Val ues and sensitizing them
towards environnent and sustainability of the society. HNIMR strives
hard to enhance t he devel opnent of the students by catering to the

i ndustry requirenments which are beyond the syll abus contents. The
Covid — 19 pandem c situation was no exception to it. The institute
has catered to incul cating professional ethics with the help of
online delivery of soft skills and technical skills Iike M Excel
Busi ness Anal ytics, D gital Marketing, Financial Analytics,

Ent repreneurshi p, Research Conpetitions that dealt with

organi zational, econom cal and societal issues etc. The hunman val ues
and ethics related to environnment and sustainability were al so

i mbi bed with the help of various activities |ike tree plantation,

bl ood donation canps, integrity pledge, International Wnen' s Day,
Azadi ka Anrut Mahotsav etc.

File Description Documents
Any additional information View File
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

02
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File Description

Documents

Any additiona information

View File

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

View File

MoU's with relevant
organizations for these courses, if
any

View File

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

212

File Description

Documents

Any additional information

View File

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Ingtitution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni

File Description

Documents

URL for stakeholder feedback
report

https://ww.hninr.oraql/feedback-report/

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

View File

Any additional information

View File

1.4.2 - Feedback process of the Institution may | A. Feedback col | ected, analyzed
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and action taken and feedback
avai |l abl e on website

be classified as follows

File Description Documents

Upload any additional View File

information

URL for feedback report

https://ww hni nr. org/ f eedback-report/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

151

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

74

File Description Documents

Any additional information View File
Number of seatsfilled against View File

seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

During the Covid — 19 pandem c, educational institutes had to adept
online teaching follow ng the nornms of Al CTE & SPPU.

HNI MR being commtted to create conduci ve teaching | earning
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environnent for all type of students, provides equal opportunities
for quality education for students from di verse backgrounds. Hence,
I n such unprecedented tines also institute had ensured that all
types of learners are well equipped for better understanding.

At the starting of the academ c year institute arranged support
classes to inpart fundanental know edge of the subjects. Slow

| earners get a | ot of personal l|level nentoring fromfaculty nenbers
for inproving their skills. They are encouraged to benefit from
remedi al sessions and subject |evel guidance.

Institute al so encouraged students to take up advanced certification
courses avail able online on the platforns |i ke COURSERA, Udeny etc.
and nentors hel ped themto clear the certification.

I nstitute encouraged advanced learners to wite the research papers
with the help of their nmentors, for this they read research papers
avai |l abl e on Googl e schol ar and EBSCO portal of the institute and

| earn the latest trends and devel opnent in their respective

di sci pline. Research appears were published in student journal and
nati onal |evel journal. Research paper conpetition was al so

organi zed to pronote themto take up the internship which enhance
students resune for the final placenent.

File Description Documents

Paste link for additional

information htt ps://ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/Criteria-2.2.1 conpressed. pdf

Upload any additional View File

information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
333 17

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences
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The Chal | enges whi ch we have been facing since |ast one and a half
year due to COVID, it has pushed us to take up new i nstances for
expediting the Teaching Learning Process at HNIMR The inception and
a wi de canvas of online teaching, designing the CCE s in accordance
to them have been the nost exciting and tough task to be

acconpli shed. The platform of Google neet, Google classroom and the
Googl e suite has been successfully incorporated to make the online
node efficient. Though the students were online but efforts were
taken to make them participate in every activity, events, sessions,
wor kshops, certificate courses which were run for themthrough
onl i ne node.

The vital use of the online Library was surely nmade possible, having
the renote access for the Faculties and the students were there
24x7. Online Conferences were arranged along with online domain and
soft skill groom ng sessions for the students. Apart fromthe
regul ar online sessions, Internship programres have al so been
initiated through hybrid node were students have been with the
conpani es through online and offline node. Consultancy Projects were
initiated with students were they had a hands on practical exposure
to the Business aspects and cases.Online Corporate Interface
Sessions, Students Enrichnent Progranmes, were engaged by vari ous
Cor porates sharing their valuable insights with the students.
Speci al i zati on wi se Assi gnnents, Presentations, Renedi al sessions
were conducted by the faculties fromtine to tinme. During the
Nat i onal Conference organized by the Institute the students were
encouraged to contribute through research papers and the rel evant
papers were published in an | SSN peer reviewed journal.

File Description Documents

Upload any additional View File
information

Link for additional information

htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/Criteria-2.3.1 conpressed. pdf

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

The use and awar eness regardi ng the various nodes of technology in
teaching especially during COVID period has resulted in inplenenting
the bl ended | earning process for Students at HNIMR | CT based
learning & digital materials has becone an inperative during these
times of COVID. It is becom ng nore essential through the online
nodes and applications of various platforns and usage.
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The effective use of Google Meet, Google classroomand its various
applications by faculties have enbedded the effective use of ICT in
HNI MR cul ture.

The col | ege has added necessary hardware and software to equip
classroons and labs with ICT facilities. Desktop conputers, |aptop
conputers, portable audio systens, LCD and screens have been
procured. Faculty nenbers make use of various teaching aids,

I nternet connectivity, e-learning sites, e - resources...During
online sessions also the Faculties made smart use of all the ICT and
e learning resources and nade their sessions inpactful and
operative. Library also made an efficient use and inpl enentati on of
providing the online resources to the students. The availability of
Swayam NDL, NPTEL and ot her resources have been only nmade possible
due to the ICT culture at HNIMR. The respective faculties use ICT
node to design, inplenment and evaluate the CCE s of all the
assignnents to the students.

File Description Documents

Upload any additional View File
information

Provide link for webpage View File

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to students for academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

17

File Description Documents

Upload, number of students View File
enrolled and full time teachers on
roll

Circulars pertaining to assigning View File
mentors to mentees

M entor/mentee ratio View File

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year
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17

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information View File
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

14

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year (Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

210

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.
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The Institute has transparent and robust eval uation process in terns
of frequency and variety. In order to ensure transparency in

i nternal assessnment, the systemof internal assessnent is

communi cated with the students well in tinme. . The institute

organi ses induction programin which a session is delivered by
Col | ege Exam O ficer on teaching | earning evaluation. The students
are oriented about Credit systemFull credit/Half credit courses,
Pattern of eval uation, Conponents of concurrent evaluation. . The
Acadenic calendar is given to the students which has detail schedul e
of exam nation under SPPU. The staff neeting is schedul ed by
director of the institute before the conmmencenent of the termin

whi ch effective planning and inplenmentati on of continuous internal
evaluation is discussed. The students get to know well in advance
about the pattern of evaluation through their respective subject
teachers. The conponent of internal assessnment is chosen depending
upon the subject which can be class test, case study, MCQ test,

simul ations, live project, presentations etc.

The faculty nmenber discus the nmarking schene and test answers wth

t he students. Mnthly attendance of students and perfornmance in
various tests and activities are maintained and comuni cated to
students online. During the pandenic period the exam nation and

eval uati ons were conducted online through Google classroomand ot her
virtual tools efficiently. For transparent and robust assessnent
exam nation commttee is forned which | ooks after the tinely
schedul i ng, conduct and assessnent of internal eval uation conponent.

File Description Documents

Any additional information View File

Link for additional information

htt ps: //ww\. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/ 2. 5.1 conpressed. pdf

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Grievance at the college: Mechanismto deal with internal
exam nation related grievances is transparent, tinme-bound and
efficient For any internal exam nation grievances foll ow ng
mechanismis foll owed

1. Witten signed application fromstudents addressi ng exam
section, nentioning the grievance is taken . The subject
related grievance is solved by the subject teacher.
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2. For any other examrelated grievance its handl ed by the exam
comm ttee headed by

Col | ege exam of fi cer.

1. If the query is not resolved wth in eight days of application
,the student can apply to

the director of the institute. Wiere the exam comm ttee headed by
di rector can sol ve the

Grievance related to exam

1. During the period of Pandem c the students were oriented for
onli ne subm ssions of assignnents and tests. Any issues or
grievance related to internal exam nations are inmediately
solved with the help of I T Departnent.

The exam nation departnent enconpasses of the exam/grievance
redressal conmttee:

During the university exam nation internal squad commttee is forned
to keep vigilance on the overall conduct of exam nation. Students
are given regular instructions and checking is done to see that the
exans are conducted snoot hly.

Gievance at the university Exam |f the students have queries
related to the nmarks obtained in the university exam The students
apply online for the revaluation and rechecking with the stipul ated
fees. Candi dates submt an application along wwth the requisite
fees, within ten days fromthe date of recei pt of photo copy.

File Description Documents

Any additional information View File

Link for additional information
https://ww. hni nr. or g/ wp-

cont ent / upl oads/ 2022/ 01/ 2. 5. 2. pdf

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.
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The students and the staff are nmade aware of the | earning outcone in
the foll ow ng ways

The college has clearly stated vision and m ssion Statenent and is
commtted to holistic devel opnent of the students. The Program
outconme are expressed as conpl ete declarative sentences that clearly
descri be the know edge, skills, and conpetencies that students are
expected to acquire as a result of conpleting their progranme of

st udy.

The resources (faculty, library, labs, technology etc.) and pedagogy
to be adopted for effective course delivery and student |earning are
determ ned in consonance with the program outcones to be achieved.

Program Specific Qutconmes (PSGCs): These are statenments that defines
out cones of a program whi ch nmake students realize the fact that the
knowl edge and techniques learntin this course has direct inplication
for the betternent of society and its sustainability

Course Qutcones (COs): It gives the resultant know edge and skills
the student acquires at the end of each course. It defines the
cognitive processes a course provides.

Mechani sm of communi cati on

The syl |l abus of every programme clearly states the course outcone,
which is displayed on the website of the Institute. The information
regardi ng outcones is clearly comuni cated to students by the
subject faculty. The col | ege deputes subject teacher to attend the
wor kshops and seminars held for focusing on the course outcone.

File Description Documents

Upload any additional View File
information

Paste link for Additional

information htt ps://ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/2.6.1-Qut cone- sheet _conpr essed. pdf
Upload COsfor all Programmes View File

(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.
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To ensure fair and reliable neasure of students’ performance,

knowl edge and skills against the | earning outcones a discipline
pedagogy is used . The PSGCs, POs and COs are designed with specific
need fromthe industry by the Savitribai Phul e University.

e The program outcome and program specific outcone are
acconpl i shed through curriculum Course Qutcones (COs) are
defined for each course and they are mapped to POs and PSGCs. A
set of performance evaluation criteria is used for
guantitative assessnent of Cos. Thus the attai nnent of COs
provi des an evidence of attainnment of PGOs and PSO. Different
met hods for Assessnent, Eval uation and Measurenent of POs/ PSCs

Di rect Assessnent nethods

Continuous internal Evaluation To assess the course outcone
continuous internal evaluation carried. Under the continuous
internal evaluation different conponents of evaluation are used |ike
case studies, class test, Assignment, simulations etc.

End senester Exam nation-The wei ghtage of students performance in
end sem exam nation is al so considered while cal cul ati ng course
out cone.

| ndi rect Assessnent net hods-The Exit survey: This survey taken from
the final yearstudents at the conpletion of their MBA programme,
stands as the conprehensive feedback for the PO PSO assessnent.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. hni nr. or g/ wp-

cont ent / upl oads/ 2022/ 01/ 2. 6. 2. pdf

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the univer sity examination during the
year

174

Page 21/75 09-08-2022 10:56:52


https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_119_280.pdf?1660022810
https://www.hnimr.org/wp-content/uploads/2022/01/2.6.2.pdf
https://www.hnimr.org/wp-content/uploads/2022/01/2.6.2.pdf

Annual Quality Assurance Report of MKSSSSSMT. HIRABEN NANAVATI INSTITUTE OF MANAGEMENT AND
RESEARCH FOR WOMEN

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
htt ps://ww. hni nr. org/ 2- 6- 3- annual -report/

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

https://www hninr.org/2-7-sunmary- of - st udent - sati sfacti on-survey/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Research

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

2
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File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No Fil e Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and transfer
of knowledge

1. Pronoting Innovation: The Institute has created an

Ent repreneurship Devel opment Cell and it encourages students to
present their innovative project nodels during the National

Conf erence. The Poster and Model naking conpetition wtnesses the
participation of nore than 30 projects across all the
speci al i zat i ons.

2. Consultancy Cell: HNI MR Training, Research and Consul tancy Cell
(HTRCC) for pronoting innovation & entrepreneurship activities.
Students are encouraged to participate in the Consultancy Activities
to have hands-on exposure to Digital Marketing.

3. Research Center: Research Cell notivates the faculty nmenbers to
wite research proposals and submt it to various agencies |ike SPPU
BoD, AICTE etc. A Research center have hel ped the students to

devel op necessary skills & devel op i nnovative projects in various
domai ns whi ch gets published in the Student Research Magazi ne.
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4. Alumae Engagenent: The institute have dynam c Al ummae Network to
mentor the young mnds. It’'s a platformfor encouraging alumi to
soci alize, collaborate in know edge sharing and academ c activities.

5. Coll aborations (National & International)/MUs: The Institute has
col | aboration with Opole University of Technol ogy, Pol and and has
signed MOUs with few industries and institutes to pronote real-tine
proj ect devel opnent.

File Description Documents

Upload any additional View File
information

Paste link for additional
information ht t ps: // ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/ 01/ Final -3.2.1 conpressed. pdf

3.2.2 - Number of workshops/seminar s conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneur ship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship year wise during the year

1

File Description Documents

Report of the event View File

Any additional information View File

List of workshops/seminars View File
during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1- How many Ph.Dsregistered per eligibleteacher within the year

0
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File Description Documents

URL to the research page on HEI

website https://ww. hni nr. or g/ ph-d/
List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award etc
(Data Template)

Any additional information View File

3.3.2 - Number of research papers per teachersin the Journals notified on UGC website during
the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

4

File Description Documents

Any additional information View File

List of research papers by title, View File
author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher duringthe year

3.3.3.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ inter national conference proceedings year wise during year

26

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The institute pronotes regul ar engagenent of faculty, students and
staff with nei ghbourhood comunity for their holistic devel opnent
and sustai ned community devel opnent through various activities.
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Vari ous awar eness prograns, workshops with thenes |ike cleanliness,
tree plantation, and enpowernent of girls and wonen are organi zed.

Conti nuous voluntary activities by students to maintain cleanliness
i n and around the Canpus, create awareness about the role of clean
environnment in human health and contribute to the National Swachh
Bhar at Abhi yan.

During this Academ c year, we were able to counsel students and

ot her people to safeguard fromthe Corona. Blood Donation canps were
organi zed. Bl ood donation canp strengthens the sense of enpathy and
conpassi on anong donors and al so inculcates in thema sense of

comm tnment and ethical responsibility. Al this |eads to inforned,
bal anced and responsible citizenship.

| npact & Sensitization:

Exposure to extension and outreach activities sensitize the students
towards social issues and also to | egal and social renedies.

The activities conducted | ead i nbi bing the values of soci al
responsi bility such as:

1. Tree Plantation/d eanliness
2. Bl ood Donation Canps
3. Marathi Bhasha Din Cel ebration

File Description Documents

Paste link for additional
information htt ps://ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/ 01/ Final -3.4.1 conpressed. pdf

Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from government /
government recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

0
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File Description Documents

Any additional information No File Upl oaded
Number of awards for extension View File
activitiesin last 5 year (Data

Template)

e-copy of the award letters No File Upl oaded

3.4.3 - Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/’YRC etc., ( including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Crosy YRC etc,,
during the year

0

File Description Documents

Reports of the event organized No File Upl oaded
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Or ganizations such as Swachh
Bharat, Al Ds awar eness, Gender issue etc. year wise during year

0
File Description Documents
Report of the event No File Upl oaded
Any additional information No File Upl oaded
Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)

3.5- Collaboration

Page 27/75 09-08-2022 10:56:52


https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_129_309.xlsx?1660022810
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_130_313.xlsx?1660022810
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_131_316.xlsx?1660022810

Annual Quality Assurance Report of MKSSSSSMT. HIRABEN NANAVATI INSTITUTE OF MANAGEMENT AND
RESEARCH FOR WOMEN

3.5.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship year wise during the year

21

File Description Documents

e-copies of related Document View File

Any additional information View File

Details of Collaborative activities View File
with institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universdities, industries, cor porate houses etc. year wise during the year

11

File Description Documents

e-Copies of the MoUs with View File
institution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

Institute adheres to norns and guidelines of its affiliating bodies
viz. AICTE, SPPU and DTE in maintaining physical facilities on the
canmpus. The canpus is built on 0.5 acres of land with 3234. 67 Sq.
nrs. Built-up area having four-story buil ding.

The follow ng are highlights of provided facilities for teaching and
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| earning and its allied activities:
| CT- enabl ed O assroons, Auditorium Sem nar Hall
Air-conditioned Buil ding except Corridors

Institute has three conputer | aboratories nanmed as Lab-1 (45), Lab-
Il (30) and Lab-I111 (60).

Faculty and Staff nenbers are provided with PC for individual
access, network printer facility, scanner facility, Internet and W-
Fi access etc.

Technol ogy- enabl ed teaching and | earni ng processes that provides
flexi ble and nobil e access to resources through e-platforns viz. LM
— Moodl e, ERP, Googl e Apps etc.

Safety and security: Security guards on the canpus, CCTV, Fire
Fighting System Firewall, Anti-virus etc.

The ot her support facilities viz. Water Drinking facility, Medical
Room Change Room Toilet blocks, Sanitary Pads Vendi ng Machi nes,
Ranps, Lift etc. are also nmade available with required housekeeping
servi ces.

In addition to above, the centralized facilities are avail able vi z.
Audi toriunms, Play G ound, Medical, Health O ub, Canteen, Hostel etc.

File Description Documents

Upload any additional View File
information

Paste link for additional
information htt ps: //ww. hni nr. or g/ wp-_
cont ent / upl oads/ 2022/ 01/4.1.1 conpressed. pdf

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

Institute encourages Sports and Cultural activities. It fornmed
dedi cated cells for both the activities — Sports and Cul tural.

1. Sports Cell:
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Pl aygr ound:

Centralized playground area of 2.5 acres.

Sports facilities for outdoor sports

Gymasi um

Area of gymis 56.21sqg.ntr. with nmulti-station equi prment
| ndoor ganes:

Facilities are available to play viz. Table Tennis, Carom and Chess
etc.

Yoga, Meditation Sessions:

The trained trainers of centralized facilities or from Patanjali
conduct such sessions.

Sem nar Hall area 112.42 Sq. Mr.

Centralized facilities offered by MKSSS for students and staff.
Tejaswini Health Cub is exclusively for wonen established by parent
body.

2. Cultural Cell:

I nstitute encourages participation in cultural activities since it
believes in Aesthetic sensitivity and an approach of Art in
Managenent Skills as well.

Facilities made avail abl e:

Auditorium— 172.29 Sq. Mrr.

Sem nar Hall - 112.42 Sq. Mrr.

Grls Common Room - 185.61 Sq. Mrr.

Centralized facilities of Sanstha avail able on the canpus:

K B Joshi Hal

SBlI Auditorium
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Audi t ori um of Mechani cal Branch
Institute supports the Students by bearing allied expenses |ike:
H ring Photo and video shooting services

Payi ng Regi stration Fees and Conveyance

Arrangi ng Qui dance Sessi ons

I nstitute encourages Sports and Cultural activities. It forned
dedi cated cells for both the activities — Sports and Cul tural.

1. Sports Cell:

Pl aygr ound:
Centralized playground area of 2.5 acres.

Sports facilities for outdoor sports

Gymasi um

Area of gymis 56.21sq.nmr. with nulti-station equi pnent
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| ndoor ganes:

Facilities are available to play viz. Table Tennis, Carom and Chess
etc.

Yoga, Meditation Sessions:

The trained trainers of centralized facilities or from Patanjali
conduct such sessions.

Sem nar Hall area 112.42 Sq. Mr.

Centralized facilities offered by MKSSS for students and staff.

Tejaswini Health Cub is exclusively for wonen established by parent
body.

1. Cultural Cell:
I nstitute encourages participation in cultural activities since it
believes in Aesthetic sensitivity and an approach of Art in
Managenent Skills as well.
Facilities made avail abl e:
Auditorium— 172.29 Sq. Mrr.

Sem nar Hall - 112.42 Sq. Mrr.

Grls Common Room — 185.61 Sgq. Mr.

Centralized facilities of Sanstha avail able on the canpus:
K B Joshi Hal
SBI Auditorium

Audi t ori um of Mechani cal Branch
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Institute supports the Students by bearing allied expenses |ike:

Hiring Photo and video shooting services
Payi ng Regi stration Fees and Conveyance

Arrangi ng Gui dance Sessions

I nstitute encourages Sports and Cultural activities. It forned
dedi cated cells for both the activities — Sports and Cul tural.

1. Sports Cell:

Pl aygr ound:
Centralized playground area of 2.5 acres.

Sports facilities for outdoor sports

Gymasi um
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Area of gymis 56.21sqg.ntr. with nmulti-station equi prment

| ndoor ganes:

Facilities are available to play viz. Table Tennis, Carom and Chess
etc.

Yoga, Meditation Sessions:

The trained trainers of centralized facilities or from Patanjali
conduct such sessions.

Sem nar Hall area 112.42 Sq. Mr.

Centralized facilities offered by MKSSS for students and staff.

Tejaswini Health Club is exclusively for wonen established by parent
body.

1. Cultural Cell:
I nstitute encourages participation in cultural activities since it
believes in Aesthetic sensitivity and an approach of Art in
Managenent Skills as well.
Facilities made avail abl e:
Auditorium— 172.29 Sq. Mrr.

Sem nar Hall - 112.42 Sq. Mrr.

Grls Common Room — 185.61 Sgq. Mrr.

Centralized facilities of Sanstha avail able on the canpus:

K B Joshi Hal
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SBlI Auditorium

Audi t ori um of Mechani cal Branch

Institute supports the Students by bearing allied expenses |ike:

H ring Photo and video shooting services
Payi ng Regi stration Fees and Conveyance

Arrangi ng GQui dance Sessi ons

I nstitute encourages Sports and Cultural activities. It forned
dedi cated cells for both the activities — Sports and Cul tural.

1. Sports Cell:

Pl aygr ound:
Centralized playground area of 2.5 acres.

Sports facilities for outdoor sports

Gymasi um

Area of gymis 56.21sqg.ntr. with nulti-station equi pnment

| ndoor ganes:
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Facilities are available to play viz. Table Tennis, Carom and Chess
etc.

Yoga, Meditation Sessions:

The trained trainers of centralized facilities or from Patanjali
conduct such sessi ons.

Sem nar Hall area 112.42 Sq. Mr.

Centralized facilities offered by MKSSS for students and staff.

Tejaswini Health Club is exclusively for wonen established by parent
body.

1. Cultural Cell:
Institute encourages participation in cultural activities since it
believes in Aesthetic sensitivity and an approach of Art in
Managenent Skills as well.
Facilities made avail abl e:
Audi torium— 172.29 Sq. Mr.

Sem nar Hall - 112.42 Sq. Mrr.

Grls Commbn Room — 185.61 Sq. Mrr.

Centralized facilities of Sanstha avail able on the canpus:
K B Joshi Hal
SBlI Audi torium

Audi t ori um of Mechani cal Branch
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I nstitute supports the Students by bearing allied expenses |ike:

Hi ring Photo and video shooting services
Payi ng Regi stration Fees and Conveyance

Arrangi ng GQui dance Sessi ons

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/4.1.2_ conpr essed. pdf

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart class,
LMS, etc.

13
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File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/ 4. 1. 3 _conpressed. pdf

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

51.3

File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

A Library is a heart of every institution which inspires students to
read, study, learn and grow. The Institute has well stocked |ibrary
with pleasant interiors and good ventil ation.

The main objective of HNIMR Library and I nformati on Resource Centre
since its inception is to provide open access facility and
information related services to its users. Library strives to

devel op, organi ze and nmaintain a collection of books, journals, etc.
and other reading materials needed to neet the information,
research, instructional and rel ated needs of the students, faculty
and adm nistrative staff. This enabl es and encourage students to
devel op lifelong habits of good |earning, reading, study and
research.
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Presently Library is fully automated using SLIM 21 Library

Aut omati on Software and all the reading materials |ike books,
journal s, magazi nes, etc. are bar coded. DDC (Dewey deci nal
classification) Schene is used to classify all the docunents of
[ibrary subject w se.

Wth network facilities, the bibliographic details of all library
docunents can be accessed through WEB OPAC (Online Public Access
Cat al ogue) throughout the institute. Library has collection of over
27032 books and subscription to over 55 excellent national and
international journals and nmagazi nes. Library al so subscribes e-
resources along with the print collection of books. Presently

Li brary has subscribed to 10569 e-books and e-resources (EBSCO

dat abase) which offers students a whol e readi ng ganut of their

choi ce, hel ping them acquire know edge on wi de range of topics and
preparing themfor tough conpetitive market. Access to Shodhganga -
a reservoir of Indian Theses and NDLTD (Networked Digital Library of
Theses and Di ssertations) resources is also provided by EBSCO. EBSCO
is the | eading provider of research databases, e-journals, nagazine
subscri ptions, e-books. Library has 585 Bound Vol unes to hel p users
browse vol unes of Journals. There is a separate reading hall for
students with around 100 seating capacity. There is a separate
Digital Library section for users to browse e-resources.

E-resources are available in canmpus for students and faculty, which
can be easily accessed in Digital Library and through Internet and
W -Fi throughout the canpus. Renote access facility is provided to
users to access e-resources |ike EBSCO dat abase and e-books

subscri bed by the Institute. Through renote access facility library
users can access all e-resources that are subscribed by the library
i ke e-books, e-journals, databases, etc. For utilizing E-resources
the institute is having the connectivity bandw dth of 140 Mops.

Library is al so equi pped with photocopi er scanner and ot her
multinmedia facilities including digital library which are useful to
study courses on NPTEL (National Progranme for Technol ogy Enhanced
Learning). This technol ogy ai ded | earning nechani sns hel p students
to inprove their academ c performance. Library has nenbership of
Jaykar Knowl edge Resource Centre, SPPU, Pune. Library is also a
menber of National Digital library of India. Institute is registered
as a NDLI C ub under the National Digital Library of India.

There is a separate reading hall for students. Students get
sufficient reading material (books, journals, magazines, CD s, bound
vol unes) issued on their account for 8 days and can be renewed again
if there is no reservation. There is book bank schene for students
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where students are issued books each senester apart fromtheir
regul ar transactions. Regular transactions consists of 6 books, 2
journals and 1 audio-visual material. Students are notivated to

i ssue books |ike personality devel opnent, interview skills, group

di scussions, etc. which helps themin their overall groom ng. A good
collection of project reports of previous years are avail able for
reference and readi ng, hel ping students in their project

assi gnnents.

To enhance | earning process, there are activities |ike BOOK SHELF
(Book Review Activity) where students under the nentoring of

Li brarian sel ect a book on Managenent and allied areas, read them
and make presentations about the managenent |essons |earnt after
readi ng the book. There is M NDSMEET Event where a reputed
author/trainer is invited to discuss on topics related to managenent
domai n. Vacchan Prerna Din is celebrated in the nonth of Cctober and
Vacchan Din in the nonth of June to pronpte and enhance readi ng

habi ts anpbngst students. There is newspaper clippings display where
students are updated with | atest happenings in the world of

busi ness. There are displays |ike new arrivals display, author

di spl ay and subject display through which students are acquai nted
with the available and newtitles of their subjects.

At the beginning of each academ c year Library |Induction for
students is organi zed, thus hel ping students to rai se awar eness
about the library and services provided for its optimumutilization.
Al the information related to Library like Library Collection
(print and non-print), Automation, Library Rules, Library Events,
Library facilities and services, etc. are accessible to students and
readers on institute’' s website.

The COVI D-19 pandem c has greatly inpacted hi gher education

i ncludi ng academ c libraries. There was a major shift from
traditional nethods to blended learning in academic libraries due to
Covi d-19 outbreak a year and a half ago. It has necessitated a rapid
| everaging of digital skills, platfornms, expertise, and nodels of
service delivery to continue to support online |earning. HNI MR

Li brary has tried its best to explore the services to its users both
traditional and digital to support the current trends in online
education and by various practices |like

e Renote access for subscribed resources

e Training and notivating users on how to use open access
resour ces

e Online reading related activities to pronote readi ng habits
anong students
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Li brary has wel |

RESEARCH FOR WOMEN
Appropriate use of social nedia platforns like e-mails to

popul ari ze all the services and information for maxi num use.
Regul arly updating Library page on Website so that user can

get the latest information at the right tine.

Busi ness Standard newspaper is issued to students daily to

keep them updated with the | atest happenings in the world of
Busi ness and Managenent.

qualified staff to solve student’s queries, thus

hel pi ng themto achi eve their academ c goal s.
of HNIMR [ibrary is to provide the best

Thus the basic focus

i nformati on and reference

services for its users.
File Description Documents
Upload any additional View File

information

Paste link for Additional
Information

htt ps://ww. hni nr. or g/ wp-_

cont ent / upl oads/ 2022/ 01/ 4. 2. 1- Past e. pdf

4.2.2 - Theingtitution has subscription for the |A. Any 4 or nore of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e-

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,

Shodhganga Membership etc

(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- jour nals

during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-

journalsduring theyear (INR in Lakhs)

11. 75

Page 41/75

09-08-2022 10:56:52


https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_138_334.pdf?1660022810
https://www.hnimr.org/wp-content/uploads/2022/01/4.2.1-Paste.pdf
https://www.hnimr.org/wp-content/uploads/2022/01/4.2.1-Paste.pdf
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_139_336.pdf?1660022810
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_139_337.xlsx?1660022810

Annual Quality Assurance Report of MKSSSSSMT. HIRABEN NANAVATI INSTITUTE OF MANAGEMENT AND
RESEARCH FOR WOMEN

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

257

File Description Documents

Any additional information View File
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesitsIT facilities including Wi-Fi

Description of IT facilities.

Institute has IT facilities as per the AICTE norns, it upgrades
facilities as per the advancenent of technology required for the
student’s in concerned with corporate world.

All the classroons are digitally well equipped. The Institute
provides its allied infrastructure at Auditorium Sem nar roons,
girl’s common room conference roometc.

Unlimted Internet access is provided W-Fi to Students and

Enpl oyees at all the locations within the unit 140 MBPS | eased |i ne.
Institute has a policy to replace the old configuration PCs with
current required configuration, and to renew and update software
regularly, wherein only licensed software are used.

The up gradation takes place with respect to various IT tools tinely
for adm nistrative work and communi cati on systens.

Moodle —LM5S is in place for teaching and | earning activities mainly
to conduct MCQ and Online exans. Tools |ike LED TVs (Signage) at
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entrance, Google Calendar with SMs facility, Goup emails, Wbsite,
etc. Institute is also working on Social Media Optim zation.

Summary of | atest up gradation:
Unlimted I nternet Access
Fi rewal |

Conmputers 15 (HP)

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/ 4. 3. 1 conpressed. pdf

4.3.2 - Number of Computers

174

File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connectioninthe |A. ? 50MBPS
Institution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth of View File
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)
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108. 94

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Institute has foll owed standard reputable systens and procedures
for maintaining the physical, academ c and support facilities.

Various conmttees at college |level and Sanstha | evel cater to
aspects like utilization and mai ntenance of the physical, acaden c
and support facilities. The role and responsibilities of commttees
ment i oned bel ow,

e Ceneral civil maintenance and upkeep of civil infrastructure
is carried out by Centralized Vastu Vavastha Vi bhag.

e Repair and Mintenance of |aboratory equi pnent’ s/instrunents
are taken care | T Departnent.

e The purchase commttee handl es the repair/ maintenance request
appropriately by placing order to the respective equi pnent
experts.

e A budget is annually is annually allocated for maintenance of
t he physical facilities.

e The Institute has adequate nunber of conputers with internet
connecti ons.

e The library has provided renpote access to the registered
students and faculty nmenbers. During the pandemic this
facility was used by students and faculties.

e Anti-virus software i s purchased and is renewed annual ly for
the snooth functioning of all the conputers in the institute.
The firewall is deployed for internet & W-Fi securities.

e Energency exits and firefighting systens are nade avail able to
counter situations like fire hazards and natural calamties
mai nt ai ned by Centralized Vastu VWyavsat ha Vi bhag.

e During the pandem c fum gation conpl et ed.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/ 4. 4. 2_conpr essed. pdf

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

214

File Description Documents

Upload self attested letter with View File
the list of students sanctioned
scholarship

Upload any additional View File
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

8
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File Description Documents

Upload any additional View File
information

Number of students benefited by View File

scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date

Template)
5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills

File Description Documents

Link to Institutional website

htt ps://ww. hni nr. or g/ wp-_
cont ent / upl oads/ 2022/ 01/5. 1. 3. pdf

Any additional information View File

Details of capability building and View File

skills enhancement initiatives
(Data Template)

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

32

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

44

File Description Documents

Any additional information View File
Number of students benefited by View File

guidance for competitive
examinations and career
counseling during the year (Data
Template)

5.1.5 - Thelnstitution has a transpar ent A Al
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mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policieswith
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

View File

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

44

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

0
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File Description Documents

Upload supporting data for No File Upl oaded
student/alumni

Any additional information No File Upl oaded
Details of student progression to View File
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

02

File Description Documents

Upload supporting data for the View File
same

Any additional information View File

Number of students qualifying in View File
state/ national/ international level
examinations during the year
(Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.

0
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File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingstitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

The Student Council is a significant pillar of HNI MR Copi ous
initiatives have been schematized at the HNIMR during the pandem c
period as well. The very basic purpose of the innunerable activities
is to provide a platformto the students to showase and devel op
their various skills such as | eadership skills, managerial skills,

t eam wor k, by organi zing and carrying out the cultural, co-
curricular, entrepreneurship and community welfare activities. HN MR
Student council involves 31 student representatives el ected through
the election and Interview sel ecti on procedure. The student council
menbers and entire team of volunteers |earn several managenent
skills and event nmanagenent with the help of technol ogy. Student
Counci| students have learnt effective utilization of online
platfornms to execute all the events successfully since all the
events have been executed virtually. Students used the Zoom Google
nmeet to execute the different events and conpetitions in effective
ways. During this entire process they learnt the skills such as

pl anning for the event, budget planning, allocation of available
resources, inventory managenent, tine nmanagenent, team work,

di sci pline, conflicts managenent, establishing comunication through
what’s app , what’'s app calls, conference call, searching useful
application so that they can execute event though online platform
Counci| has ensured the active participation of all the students.

File Description Documents

Paste link for additional
information https://ww. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/ Fi nal - 5. 3. 2. pdf

Upload any additional View File
information
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5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

08

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

Al ummae play a vital role as one the significant stakehol ders of

HNI MR. Al ummae cell takes various activities with the help of

al ummae. These activities are designed to groomthe student and to
strengt hen the bond between al unmae and the current students.
Alumae share their industry experiences, nunerous industry
practices , know edge and skills required in the corporate worl d.
Alumae Interimneetings are organi zed by alumae cell to get nore
I nsi ghts about industry happeni ngs. Al umae shares their experiences
, industry updates ; this gives insights to the faculty nenbers and
director of the institution. Alumae cell organi zes various events
such as domai n groom ng sessions, corporate interface sessions and
t he Panel discussions of alummae fromdifferent specializations.
Such creative activities provide an opportunity for the students to
Interact with alumae in formal and informal ways. This hel ps
current students to sharpen their communication skills , their
net wor ki ng and ot her social skills. Due to Pandem c conditions

al umae cell has organi zed activities through the virtual platform
to maintain the connection between current student and the al umae.
Alumae cell also notivates the alumae to contribute to
institutions so that the anmount or in kind help can be utilized for
educati onal purposes of the needy students. 25 star al ummae were
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felicitaed on the occasion of Silver Jubliee function at HN MR

File Description Documents

Paste link for additional
information htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/ 01/ Final -5.4.1 conpressed. pdf

Upload any additional View File
information

5.4.2 - Alumni contribution during the year B. 4 Lakhs - 5Lakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

MKSSS's Snt. Hiraben Nanavati |nsttute of Managenent and Research
for wonmen has set its vision and mission in the |line of MSS
Sanstha' s objectives. At the top nanagenent |evel with respect to
gover nance, Sanstha has Managenent commttees to nmanage the various
units of Sanstha. The Managing Conmttee is forned by el ected
menbers. The Col | ege Devel opnment Conmittee conprises of the

Chai rman, elected representative fromteaching and non-teachi ng
faculty, |1 QAC coordi nator (Previously known as Academ c Monitoring
Commttee), Alumae Representative and experts from academ a,

i ndustry and soci al service. Teaching and non-teachi ng
representatives in CDC bridge the staff and managenent, thus
ensuring snooth functioning and tinely inplenentation of policies.
CDC gi ves advices and takes strategi c decisions |ike review progress
of the institute, approval to various college activities, sanctions
funds for procurenent.

| QAC plays role in the execution of all academc related activities
to enhance quality of the institute. Director nonitors and eval uates
overall institute's operations. Placenent cell through training
programes to devel op knowl edge, attitude and skills required for
manageri al positions. HNIMR focuses on enpowernent and enrichnment of
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wonen professionals through education, innovative training of life
skills and job skills. Faculty nenbers organi ze corporate sessions
to enable students to identify career avenues for wonen.

File Description Documents

Paste link for additional
information https://ww. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/ 6.1. 1-fi nal . pdf

Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
participative management.

The COVI D-19 pandenmi ¢ brought learning to a screeching halt

wor | dwi de, creating the nost severe gl obal education disruption in
hi story. Students, teachers and parents were worried about coping
and continuing to learn during the |l ockdowm. COVID-19 forced all
teachers to inplenent online lectures, |eading to changes in
educati onal nethods.

The purpose of organi zing a webinar dated 12th May 2021 on “The Rol e
of Teachers in the Inplenentation of National Education Policy” to
provide a better understandi ng of education policy and its inpact on
career devel opnent and know edge buil ding. Director incharge of the
institute shown readi ness towards operational inplenentation of

webi nar through participative approach. Operational responsibilities
of webi nar were divided anong faculty nenbers. Dr. Sonali Parchure
was i ncharge of organizing comnmttee. A neeting between D rector

i ncharge and webi nar incharge was held to assign the

responsi bilities anong faculty nenbers and conputer | ab incharge
staff.

Dr. Arpita Singh, Dr. Archana Pradhan, Dr. Ashok Pawar, Dr. Pranita
Sonar and Prof. Ganesh Lotke were co-host for panel discussion on
different topics. It was interactive and participative |earning. The
webi nar provided online platformleading to understand conprehensive
framewor k for higher education. It highlights the inportance of
online education in the wake of the covid outbreak.
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File Description Documents

Paste link for additional
information https://ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/6.1.2-final_conpressed. pdf

Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Duri ng academ c year 2020-21, students were not able to attend
offline sessions due to pandem c situation. But students were very
keen to | earn enployability skills. HNIMR formul ated online

enri chment student plan for holistic learning. D fferent domains
such as Financial Statenment Analysis in Financial Mdelling, Digital
Mar keti ng and Anal ytics, HR Metrics

Awar eness of Six Signma, How to Convert your Talent into Online

Busi ness - Digital Entrepreneurship, Power Bl Session, managenent of
Non-profit Organi sation, Tableau etc. Student’s requirenents were
consi dered whil e designing the schedul e student programme.

Coordi nation wth speaker, conmuni cation to audi ence and
coordination with IT team was responsibility of session in charge,

St udent enrichnent progranme was i npl enented through online node
bet ween 2nd Nov. 2020 to 4th Decenber 2021. Technical aspects were
handl ed by HNI MR t eam

St udent s understood practical aspects of financial nodelling. They
al so | earnt about the growi ng inportance of digital marketing. HR
students learnt HR netrics. How to manage Non-profit Organisation
under stood by students. Students had hands on experience for digital
mar keting. Awareness on Six Sigma and its inportance in the
conpetitive business was |earning point for students. Uility of

t echnol ogi cal advancenent in the area of Business Anal ytics was

| earnt by students. They learnt enployability and life skills.
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File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional
information htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/6.2.1-final_conpressed. pdf

Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Managi ng Commttee is an apex body of Mharashi karve Stree Shi kshan
Sanst ha. Managenent Conmmittee of MKSSS is forned by el ected nenbers,
trustees and |ife workers and enpl oyees’ representatives. Secretary
of MKSSS ensures transparency and accountability of all units run
under Sanstha. CDC Chairman reviews progress of the institute and

gi ves approval to various college activities, sanctions funds for
procurenent. The Director of the institution is responsible for day
to day academ cs, financial and adm nistrative activities. He al so
noni tors adm ssi ons, teaching-I|earning nechanism placenent
activities. Planning the IT infrastructure requirenents in
consultation with Director is the responsibility of conmputer |ab

i ncharge. Faculty nenbers ensure the effective content delivery

t hrough class roomonline sessions. They assist the Director to

pl an, execute and nonitor the curricular, co-curricular and extra-
curricular activities. They notivate students for active
participation in the activity. Librarian decides schenme of
classification for docunents related to library. Assistant

Adm ni strative Oficer regulates the work and conduct of the staff
in accordance with the Act, Statute, Odinance, Rules and
Regul ati ons. HR Executive inplenents HR policies decided by Sanst ha
and CDC. HR al so handl es | eave of staff, holiday and vacati on

noti ces, nediclaimpolicy, HR roaster and updates enpl oyees’ service
book etc.
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File Description Documents

Paste link for additional
information https://ww. hni nr. or g/ wp-

cont ent / upl oads/ 2022/ 01/ 6. 2. 2-fi nal . pdf

Link to Organogram of the
institution webpage https://wwv. hni nr. or g/ or ganogr am of - t he-
institution-webpagel/

Upload any additional View File
information
6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource No Fil e Upl oaded
Planning) Document

Screen shots of user inter faces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of operation,
Administration etc(Data
Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

Snt. Hiraben Nanavati Institute of Managenent and Research for Wnen
(HNIMR) is a flagship of Maharshi Karve Stree Shi kshan Sanst ha
(MKSSS) .

The institute provides welfare neasures to the teaching as well as

t he non-teaching staff. The personal, health and financial welfares
are catered by the sanstha and the institute. A day care centre for
the children of the enpl oyees, canteen, dispensary, gym nediclaim

I nsurance, etc. are a few of the welfare neasures catering to
personal and health of the enployees. Like w se, co-operative credit
societies for loan facilities, concession in tution fees on
daughter’s education at the sanstha, regular increnents, etc. are
sone of the financial welfares for the teaching as well as non -
teaching staff.
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Enpl oyees at HNIMR, are allowed to opt for flexi work hour / tine
change as per work duties with prior permssion fromrespected

coll ege authority. The institute all ows wonen enpl oyees to avai
maternity | eave as per government rul es. Enployees al so get special
| eave up to 2 years as study leave for Ph. D. work etc. Faculty up-
gradation being a prine objective of the institute, it organizes
faculty devel opnent prograns for overall devel opnent of faculty
menbers, and al so provi des financial assistance to participate in
the sem nar / conference outside college canpus.

File Description Documents

Paste link for additional
information htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/ 01/ Final -6.3.1 conpressed. pdf

Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/'wor kshops
and towar ds member ship fee of professional bodies during the year

03

File Description Documents

Upload any additional View File
information

Details of teachers provided with View File
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

03
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File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No File Upl oaded

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional View File
information

Details of professional View File

development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachersundergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

15

File Description

Documents

IQAC report summary

View File

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centers)

No File Upl oaded

Upload any additional View File
information
Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

Institute has a set systemfor perfornmance appraisal of teaching and
non-teaching staff and is devel oped as per guidelines of parent body

IVKSSS.

Institute puts efforts to upgrade the conpetency of teaching and non-
teaching staff by arranging training programes, interactive
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sessions and al so encouraging themto attend and participate in
sem nars, conferences, workshops, FDPs etc. Participation of faculty
and staff nenbers is encouraged for out-reach activities.

Following is the Performance Appraisal System

1. Feedback formfrom students and teachers

2. Teaching and Non-teaching staff nenbers submt the prescribed
“Sel f-appraisal Form.

3. Director of the Institute anal yses and gi ves feedback on the
sanme to individual nenbers in witten format and orally.

The eval uation paraneters for teaching staff are related to subject
teaching, research, participation in quality inprovenent programmes,
contribution in co-curricular activities, enrichnment of canpus life,
student wel fare and discipline and out-reach activities.

The Eval uation for Non-Teaching Staff is assessed on two |evels — by
respective head of the departnent and the Director of the Institute.
The main paranmeters are result oriented acconplishnment of tasks,
communi cations skills, work approach, teamwork and | eadership
qualities etc.

File Description Documents

Paste link for additional
information https://ww. hni nr. or g/ wp-
cont ent / upl oads/ 2022/ 01/ 6. 3. 5- Fi nal . pdf

Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

The Institute prepares and proposes the budget at the begi nning of
every financial year, which includes institutional expenditure |ike,
salary (Teaching and non-teaching staff), Electricity and internet
bill, other expenses like library purchases, funds for annual
prograns. The Managenent comm ttee observes and approves the budget.

MKSSS bei ng the parent body of HNI MR appoints a Professional
Internal Auditor. They ensure that the nobilization of fund is in
t he utnost useful manner. Every detail is discussed and briefed to
the internal audit teamand queries are raised if any. The Internal
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Audit report is then prepared by the internal Auditor and handed
over to the director and secretary of the Smast ha.

An external auditor is appointed by the society, who executes the
statutory audit. Statutory financial audit is conducted in two
sessions, one in the nonth of October/ Novenber for the period of
April to Septenber and second in the nonth of April /May for the
period of Cctober to March. Finalization of the account is conpleted
I n June/July and audited statenents are prepared in July/August duly
signed by the Principal, and chartered accountant. Then audited
report is submtted by chartered accountant.

File Description Documents

Paste link for additional
information htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/final -6.4.1 conpressed. pdf

Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

37.99

File Description Documents

Annual statements of accounts View File
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The Institute requires funds for renuneration of teaching and non-
teaching staff, daily expenditure, purchases of equi pnents

/ books/journal s, expenses, repairing and mai nt enance of equi pnents,
ot her expenditures to run the institution, affiliation and
accreditation fees, different prograns organized by institution for
students etc. The source of earning for institutionis mainly the
fees received fromthe students. In case of short fall the parent
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organi zati on MKSSS, provides the funds.

As per Sanstha s rules, there are many neans by which Sanst ha can
arrange the noney |i ke overdraft or cash credits, |oans on behalf of
the property of Sanstha, for the enhancenent of Sanstha.

IMKSSS being a Public charitable trust, gets the funds from donati ons
and fees fromthe students. There are various strata of society from
where the Sanstha receives the donations and these funds are
utilized to run the institutions. HNIMR an institution of MKSSS has
an Al CTE and DTE approval and is affiliated with Savitri Bai Phul e
Pune University. The students fromthe Institute are eligible to
receive different grants and schol arshi ps provi ded by Indian

gover nnent bodi es (Samaj Kal yan, SC/ ST/ OBC etc). Al these funds go
to Sanst ha and Sanstha rel eases the funds to institutions as per
requi renents.

File Description Documents

Paste link for additional
information htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/ 01/ Final -6.4.3 conpressed-1. pdf

Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

Covi d19 Pandem c situation, the gl obal outbreak enforced nany
changes and hence the purely online teaching and | earning throughout
for on-canpus courses also. IQAC contributed to ensure regular
student engagenent in online node. Rather than delivering only
virtual live |lectures of subjects, the efforts were put on

suppl enenting and conplenmenting it with asynchronous node, online
events, online conpetitions, workshops, certificate courses,
sessions of transferable skills etc. The Agil e approach had been
adopted to review and revise the activities as required. The nmjor
objective was to retain students' interest in the uncertain tine,
hel ping themto nmaintain a positive mnd-set. The followi ng are the
two exanpl es of such activities:

Exanple 1: Online Induction Programe

Institute organi zed * MBA Pil ot Study Programme’ for first year NMBA
students with the aimto kick-start their MBA journey with a

Page 60/75 09-08-2022 10:56:53


https://www.hnimr.org/wp-content/uploads/2022/01/Final-6.4.3_compressed-1.pdf
https://www.hnimr.org/wp-content/uploads/2022/01/Final-6.4.3_compressed-1.pdf
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_172_421.pdf?1660022811

Annual Quality Assurance Report of MKSSSSSMT. HIRABEN NANAVATI INSTITUTE OF MANAGEMENT AND
RESEARCH FOR WOMEN

hol i stic approach as per its regular practice.
Exanple 2: Uninterrupted Teaching & Learning during Pandem c

During the uncertain schedul es of Adm ssions and Exans, the efforts
were put to retain the students in the entire teaching & | earning
process. It could be achieved with the help of e-platfornms, e-
resources viz. viz. NDL, EBSCO J- GATE & NPTEL, synchronous and
asynchronous e-learning and delivery of value addition and
transferabl e skills sessions.

File Description Documents

Paste link for additional

information htt ps://ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/6.5.1-Final _conpressed. pdf

Upload any additional View File

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

| QAC conducts concurrent interactions with faculty nenbers to review
the teaching and | earni ng processes, allied operations and the

| ear ni ng out cones through | QAC neetings and regul ar staff neetings.
Despite the absence of physical activities, the efforts were put to
enhance and strengthen certain areas nmainly consultancy and
research.

e Consultancy: The Research, Training and Consul tancy Cell was
initiated in 2019-20. This cell had been forned and started
wth live projects in which MBA students, Al umae and | ndustry
experts were involved. The projects were nmainly catering the
needs of Digital Marketing.

e Enhancing Research Culture: Research is ever needed to foster,
enhance and enrich on the canpus. Wth this thought, Pandenic
was treated as an opportunity to engage students and faculty
by notivating themto participate in research activities. The
Research Conpetition was arranged for the students under the
gui dance of faculty nmenbers. Faculty and Students had been
encouraged to publish the research papers in peer revi ewed
i npact factor journal of National Conference 2021. The faculty
menbers al so published their research in different UGC Care
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journals, scopus index, peer reviewed journals etc. Faculty
had been educat ed about Text book witing and notivated to go
for publications.

File Description Documents

Paste link for additional
information htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/01/6.5. 2-Fi nal _conpressed. pdf

Upload any additional View File
information
6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other ingtitution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Institution https://ww. hni nr. org/ naac/i gac/ #toggle-id-7
Upload e-copies of the View File

accreditations and certifications

Upload any additional View File

information

Upload details of Quality View File

assurance initiatives of the
institution (Data Template)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Gender equality is not only a fundanmental human right, but an
essential foundation for a non-violent, prosperous and supportabl e
wor |l d. Worren Enpower ment and Gender Equality are the npbst essentia
requi rements for devel opnent of our nation. In the effort to nmake
HNI MR institute a strong pit of gender sensitization, the
entrepreneur Wonen Devel opnent Cell and Conmunity devel opnent cel
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was established in 2016. Aimof the cell to create a gender
sensitized community within canpus as well as in the society. It has
been arrangi ng various event |ike co-curricular, curricular and
inter collegiate conpetition for the upliftnment of wonmen and spread
the actual inportance of gender equality in the society .lInstitute
al so provides the gender sensitivity facilities such as Well-trai ned
and vigilant wonen/ nmen security guards, Gievance Redressed
Commttees, Day Care centre, counselling room Grls Conmon Room
Facilities for the D vyangan Students and Awareness canpai gns for
wonen.

Activities fromJuly 2020 to Dec. 2021

1] Panache

2] Kushagra

3] Celebration of International wonen’ s Day

4]] Yoga Day

5] Cultural Program [ Ganpati, Dahi handi and Teacher day]

6] Prevention on Sexual Harassnent of wonen

7] Work shop on the career guidance and nental and physical Health

8] Awar eness session on safety and security

File Description Documents

Annual gender sensitization
action plan htt ps: //ww. hni nr. or g/ wp-_

cont ent / upl oads/ 2022/ 01/7.1.1 conpressed. pdf

Specific facilities provided for
women in terms of :a. Safety and https://ww. hni nr. or g/ wp-

security b. Counseling c. cont ent / upl oads/ 2022/ 02/ 7.1.1 Addi ti onal . pdf
Common Rooms d. Day care
center for young children e. Any
other relevant information

7.1.2 - Thelnstitution hasfacilities for B. Any 3 of the above
alter nate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingtothe Grid Sensor -
based ener gy conservation Use of LED bulbg/

Page 63/75 09-08-2022 10:56:53


https://www.hnimr.org/wp-content/uploads/2022/01/7.1.1_compressed.pdf
https://www.hnimr.org/wp-content/uploads/2022/01/7.1.1_compressed.pdf
https://www.hnimr.org/wp-content/uploads/2022/02/7.1.1_Additional.pdf
https://www.hnimr.org/wp-content/uploads/2022/02/7.1.1_Additional.pdf

Annual Quality Assurance Report of MKSSSSSMT. HIRABEN NANAVATI INSTITUTE OF MANAGEMENT AND
RESEARCH FOR WOMEN

power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

Wast e disposal is an essential activity to manage waste fromits

I nception to its final disposal. The waste generated in the canpus
i ncl ude bi odegradabl e and non-bi odegradabl e nature. The
environnental policy of the Sanstha is to recycle any kind of waste
with the respective well organi sed nechanismto nake the canpus

cl ean, sanitised and healthy. This includes the proper collection,
transport, usage and di sposal of all waste together with nonitoring
system

Solid waste —For the biodegradabl e waste we have two different
Bi ogas Plan with capacity of 500 kg. Wth the help of that plant
daily biogas is generated.

Liquid waste — Institute has a Sewage Treatnent Plant to recycle the
waste water. This plant treats the waste water and nakes it fit for
use in washroons, cleaning purposes and watering plants and trees.

Bi onedi cal waste - Daily 1200 Sanitary napkins are collected and

di sposed in the disposal nmachine with 0.6 is the pollution Rate.

Near about 200 gns of ash produced after each disposal it is used as
fertilizer.

E-waste nostly includes el ectronic devices, such as conputer
systens, Cd, DVD, Calculator, nonitors, printers, scanners,

copi ers, calculators, fax machines, battery cells etc. E-waste is
di sposed of through vendors.

File Description Documents

Relevant documents like View File
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities
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7.1.4 - Water conservation facilitiesavailable |A. Any 4 or all of the above
in the Institution: Rain water harvesting Bore
well /Open well rechar ge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles/ Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping
File Description Documents
Geo tagged photos/ videos of the View File
facilities
Various policy documents/ No File Upl oaded

decisions circulated for
implementation

Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and E. None of the above
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities
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File Description Documents

Reports on environment and No File Upl oaded
energy audits submitted by the
auditing agency

Certification by the auditing No File Upl oaded
agency

Certificates of the awards No File Upl oaded
received

Any other relevant information No Fil e Upl oaded

7.1.7 - Thelnstitution has disabled-friendly, B. Any 3 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and No Fil e Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institution believes in equality of all cultures and
civilizations as is evident fromthe fact that students belonging to
different caste, religion, regions are studying w thout any
discrimnation. HNIMR believe in unity in diversity that’s why our
students respect the different religion, |anguage and culture.
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Simlarly our students also celebrate the different festivals with

j oy and ent husi asm which help themto inplant the social and
religious harnony, Wth great fervour the national festivals, birth
anni versaries and nenorials of great Indian personalities |ike
Mahat ma Gandhi Sardar Val | abhbhai Patel, Sarvepalli Radhakri shnan,
Lal Bahadur Shastri. On birth anniversary of Sardar Vall abhbhai

Patel on Cctober 31, institution cel ebrates Rashtriya Ekta D was

(pl edge is taken by staff and students on National Integration Day)
every year. The institute organised different event |ike, Holi

cel ebration, Traditional dress conpetition, Diwali, Dasera,
Integrity pledge, Dahi-hand and intercoll egiate conpetition. And The
university al so organi zes various cultural prograns to celebrate the
cultural diversity of India. Students from various regional and

cul tural backgrounds participate in such prograns.

Sr. NO

Days Cel ebr at ed

1

Yoga Day

2

Ganpati Festi val

3

Dahi handi

3

Vachan prerana din
4

| NTEGRI TY PLEDGE
)

Azadi ka anrut nohotsav

6

Teacher day
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Republ i ¢ Day

8

| ndependence Day
10

Wonen Day

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

HNI MR has organi sed various activities to informstudents and staff
to the constitutional obligation: Values, Rights, Duties and
responsibilities of the citizens. Every year, on Republic day and

| ndependence Day, Chief Guest speech appeals to all to recall the
struggl e of freedom and respect the National Flag and Nati onal
Anthem Qur constitution provides for, human rights and freedom
dignity, equality and justice and superiority of constitution in the
national life. This was witnessed by the integrity pl edge

cel ebration of Azadi ka Anrut Mhot sav.

e Institute conducts various activity under the conmunity

devel opnent cell Iike Vaccination drive, Blood donation drive
and tree plantation where the student and staff can help the
comunity.

e Institute conduct the Bhaubeej N dhi Activity for collecting
fund for education of needy girls.

e The institute creates guidelines that reflect core val ues.
Whi ch are exhibited there Code of conduct for students.

e (Cuest session are organi sed by renowned personalities to
deliver |lectures on ethics, values, duties and
responsibilities and on saving environnment.

e Every year the institute cel ebrate the Bharat Ratna Dhondo
Keshav Karve Jayanti .
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File Description Documents

Details of activities that inculcate
values; necessary to render htt ps://wwv. hni nr. or g/ wp- cont ent / upl oads/ 202
studentsin to responsible citizens 2/01/7.1.9 A conpressed. pdf

Any other relevant information
htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202

2/01/7.1.9 A conpressed. pdf

7.1.10 - ThelIngtitution hasaprescribed code |A. All of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherenceto the Code
of Conduct Institution organizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

The institute ains to teach values and nationalismin the students
by celebrating the national festivals and birth anniversaries of
great Indian personalities in the college canpus every year. The
cel ebrations include flag-hoisting, Easy conpetition. WlI-known
personalities are invited to notivate staff and students by their
encour agi ng speeches on those days.

Republic and | ndependence Day Cel ebration - Each year the
Institution cel ebrates Republic Day and | ndependence Day hoi sting
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the national flag by Chief Guest of the Programre. Students and
staff salutes the flag and then sang the National Anthem This is
foll owed by sweets distribution and tea.

Teachers Day Cel ebration- every years student are cel ebration the
teacher day programto increase awareness about the hero of
educators in playing quality education at all |evels

Wnen Day cel ebration-Every years institute arrange the wonen' s day
cel ebration to pronote peace with wonen's rights.

Diwal i and Dasara Get together- Institute celibate the Diwali and
Dasara an integral part of |earning and building a strong cul tural
bel i ef .

I nternational Yoga day- In this year’s 21st June institute cel ebrate
the international yoga in online node. The sessions include
orientation on Yoga, its nental and physical benefits and actual
performance of sone yoga asanas.

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some View File
of the events
Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Two of our Best Practices are: -

1. Strengthening academc witing and publishing skills
2. Business Publication Scrap Book

| . Best Practice:
1. Title of the Practice:

Strengt hening academ c witing and publishing skills.

Page 70/75 09-08-2022 10:56:53


https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_186_454.pdf?1660022811
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_186_455.pdf?1660022811
https://assessmentonline.naac.gov.in/storage/app/public/aqar/15761/15761_186_456.pdf?1660022811

Annual Quality Assurance Report of MKSSSSSMT. HIRABEN NANAVATI INSTITUTE OF MANAGEMENT AND
RESEARCH FOR WOMEN

1. Qbjectives of the Practice:

1. To strengthen and upgrade creative and innovative academ c
witing skills in students and faculty nenbers.

To encourage innovative research culture in the institute.

3. To enhance publishing skills in students and faculty nenbers.

N

1. The cont ext
Witing in academ c style enhances curiosity in individuals |earning
and devel opnent process. It is an aid to reader’s interpretation and
under st andi ng. It enhances anal ytical thinking, critical thinking,
creativity and objectivity of the audience. It helps the individuals
to wite with structure and references and makes an i ndivi dual build
a good academic intellectual. HNIMR believes that through academ c
writing skills individuals can turn know edge into evidence and take
active part is valuable research

1. The Practi ce:
In order to overcone the academ c-witing-skill deficiency anong
students and faculty nenbers various activities are planned at HNI MR
like
St udent magazi ne,
Qui dance for Sunmer Internship Project witing,
| mpl ement ati on based assi gnnents,
Research papers witten by the students along with faculty,
Facul ty nmenbers publishing books and research papers in CARE
reference list, Scopus, peer-review journals, conference proceeding
etc.
Research paper conpetition based on SIP report,
St udent s research magazi ne,

Nat i onal Conf erence,

Souvenir — Silver Jubilee Cel ebration etc.
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1. Evidence of Success:
The institute has introduced and published first copy of its student
magazi ne — Srujan — a plat formfor students to publish articles,
poens, book reviews witten by them
Students wote research papers along with their faculty guide.

A separate student’s research nmagazi ne’s e-issue was published.

Quality of thesis witten for SIP has inproved.

1. Probl ens encountered:
Encouragi ng the individuals to work on their academc witing skill,
finding tine fromroutine work is difficult for the faculty nmenbers
as well as students.

1. Resources required:
Student and faculty nenber’s willingness to work on their acadenic

witing skills, SPSS software, support fromresearch cell, library
and active participation of educators in this process.

1. Best Practice:
1. Title of the Practice:

Busi ness Publication Scrap Book.

1. Objectives of the Practice:

[EEN

To notivate students to read business newspaper.

2. To encourage students acquire know edge rel ated to business,
trade, national and international econony, finance, share
mar ket, politics etc.

1. The context:

Busi ness Newspapers are the source of know edge about vari ous
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segnents and the happenings in and around the world. It keeps the
students up-to-date on politics, econony and gl obal market,
corporate world & inproves vocabulary. It also develops ability of
critically analysing any event. This is very inportant for MBA
graduates as it leads to better situational decision nmaking in
various situations.

1. The Practice:

This year due to pandem c students were perusing their education
from hone and HNI MR took care that their learning is not hanpered.
Every year the Library at HN MR subscri bes Busi ness Standard
Newspaper for each student. On daily basis the institute sent an e-
copy of the newspaper to the students. Students were expected to
read and highlight five to ten news and wite | earning outcone in
the Scrap Book. At the end of each senester the students submtted

t he scanned copy of Scrap Book to the Faculty Mentor for eval uation.

1. Evidence of Success:
Students started readi ng busi ness newspaper on daily basis.
Habit of witing down | earning outcomes fromthe inportant news is
devel oped in the students.

1. Probl ens encountered:
The | anguage of the newspaper seens so Extra-terrestrial (ET), at
times students find it difficult to conme in terns with it. Wth
regul ar practice this problemwas overcone.

1. Resources required:

Wl lingness fromstudents, Commtnent from Faculty nenbers and
[ibrarian.
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File Description Documents

Best practices in the Institutional
website https://ww. hni nr.org/ 7-2-best-practices/

Any other relevant information

htt ps: //ww. hni nr. or g/ wp- cont ent / upl oads/ 202
2/ 03/ 7.2-Best-Practice. pdf

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

“Wor ki ng towards wonen enpower nent by showcasi ng wonen achiever’s in
front of the students’

Snt . H raben Nanavati Institute of Managenent and Research for Wnen
(HNIMR) works with the mssion ‘To devel op conpetent young

pr of essi onal wonen nmanagers with the capability to contribute
effectively in the challenging environnent’. The institute strives
to groons students professional and managerial skills. It takes
continues efforts to make its students job providers as well,

t hrough aspiring themto becone entrepreneurs or achi eve hei ghts of
prof essi onal success in their professional life.

During the year 2020-21, HNI MR organised a programfor felicitating
t he wonen achi evers & star alummae. During this event the institute
felicitated 25 wonen and 25 alumi’s who have shown the courage and
calibre to do sonething extraordi nary by appreciating the sincere
efforts taken by the chosen wonen fromvaried fields. Al these
wonen were either chanpions or achievers in their field of work or
proved to be inspiration for their work.

These wonen were identified as the one, who have paved the way,
denonstrated their extraordinary talent, provided support and
encour agenent to peers and to next generation. They |ead by exanpl e,
| ives on purpose and inspires others to be nore & do nore naking a
rippling inpact across the community and around the gl obe. They are
the contributors of their relentless pursuit of excellence,

out st andi ng performance & perseverance in their respective fields.

The real |ife know edge sharing of these wonen proved to be
inspiring for the students.
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File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

Covi d- 19 Pandeni c had great inpact on educational activities. HN MR
strived to maintain balance during this challenging situation being
purely online formats, uncertain schedul es and changi ng gui del i nes
of exam nations. HNIMR was continuously reviewing its plans under

t he gui dance of managenent. Future plan of action for the next
academ c year has been designed aimng Holistic Student Devel opnent
t hrough Teachers’ upgradation, realigning / restructuring academ cs
and its allied activities as given bel ow

1. Establishment of Skill Devel opment Cell to inpart certificate
courses to students in different domain areas

2. Strengthening the publication activities through Publication
Cel

3. Realigning processes of placenents and aggressi ve networki ng

Wi th industry. Liasoning with Industry by fram ng a body of

i ndustry advisors for guidance. Creating Training and

Pl acenment group conprising of Al ummae.

Devel opnment of Faculty to upgrade their skills.

Enhanci ng | earni ng experience of students with | ab-based

| earning, blended |earning with e-learning / online education.

6. Creating departnents of various specialisations, cells and
conmittees.

7. Setting up systens for departnental audits, infrastructura
audits etc.

8. Upgrading of activities Research Departnent, Entrepreneurship
Devel opnent Cell, and Community Devel opnent Cel

9. Devel opi ng established Entrepreneurs’ association

10. Fostering the autonony process to provide a better franework
for attaining higher quality and performance in teaching and
| earni ng encouragi ng the invol venent and commtnent of all the
st akehol ders - teachers, students and nanagenent.

o b
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