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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MKSSS' S SMI. HI RABEN NANAVATI | NSTI TUTE
OF MANAGEMENT AND RESEARCH FOR WOMEN

Name of the head of the Institution

Dr. M hi ka Mandar Kul kar ni

Designation

Di rector (in-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 25475977

Mobile no.

9422008665

Registered Email

hni nrw@mei | . com

Alternate Email

m hi ka. k@mni nr. edu.in

Address Near Cunm ns Engi neering Col |l ege,
Kar venagar

City/Town Pune

State/UT Mahar ashtra

Pincode

411052




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Suvarna Dhandhere

Phone no/Alternate Phone no.

02025474870

Mobile no.

9765293622

Registered Email

suvarna. d@ninr.edu.in

Alternate Email

suvar na. dhandhere@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hni nr. org/ agar -
report-2018-19-2/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. hni nr. org/ acadeni cs/ academ

c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A+ 3.34 2019 01- Apr-2018 | 31- Mar-2024
6. Date of Establishment of IQAC 02-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Certificate Course on

18- May- 2020 16



https://www.hnimr.org/aqar-report-2018-19-2/
https://www.hnimr.org/aqar-report-2018-19-2/
https://www.hnimr.org/academics/academic-calendar/
https://www.hnimr.org/academics/academic-calendar/

Tabl eau - Busi ness 15
Anal ytics Tool
Certificate Course on 18- Feb- 2020 33
Fi nanci al Accounting with 30
Tally ERP
Certificate Course on 18- Feb- 2020 38
I nvest ment Banki ng 5
Certificate Course in 25- Sep- 2019 20
Di gital Marketing and 14
Anal ytics
Publ i cation of Research 18- Feb- 2020 33
Papers of Nati onal 45
Conference 2020 in UGC
CARE |isted Journal
Online Faculty 28- May- 2021 50
Devel opnent Programme on 3
Ef fective Use of Free e- 22- May- 2020 250
Resour ces 1
Ef fective Use of e- 12-Jun- 2020 45
Resources : Chal |l enges, 1
Qpportunities and Support
Webi nar on Step-by-Step 09- Jun- 2020 70
Gui dance for MBA 1
Aspirants
Creating voi ce-over PPTs 16- Mar - 2020 15
and effective use of 1
Googl e C assroom

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9644_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9644_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Published Research Papers of National

Conference 2020 in UGC Care List Journal

2) Organized Online Faculty Devel opnent
for faculty nenbers of Managenent,

Comer ce,

Programes on ' Online Teachi ng Met hods'

Sci ence, Art, Language, &

Counsel ling and online webinars to enhance Academ c-Industry Interface and

corporate groomng along with online Student

Pandemi c

Engagenent activities during

3) Initiated HNI MR Trai ni ng,

Research and Consul tancy Cell

4) Organi zed Webinars for
resour ces, career guidance about

St udent s,

Staff and Faculty nmenbers on use of free e-
MBA Admi ssions etc.

5) During Covid-19 Pandem ¢ situation organi zed Counselling / Mental
Faculty and Staff Menbers

Heal th Fi tness Sessions for Students,

and Physi cal

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

St rengt heni ng |1 CT- enabl ed Educati on

The Academ c Monitoring Commttee
conprising of Dr. Ashok Pawar, Dr.
Sonal i Parchure, Dr. Jyoti Gai kwad and
Dr. Suvarna Dhandhere insisted all the
faculty menbers for extensive use of
ICT in teaching, |earning and

eval uation. Accordingly the faculty
nmenbers pl anned and executed their
academ c activities which strengthened
online teaching, |earning and

eval uati on process during Pandeni c
situation.

Publ i shing Student e-Research Magazi ne

The HNI MR Research Conmittee conprising
of Dr. Ashok Pawar, Dr. Sonali
Paruchure, Dr. Suvarna Dhandhere and
Dr. Arpita Singh planned and nonitored
the activities about publishing Student
e- Research Magazi ne. The students

aut hored research papers based on their
Sunmer I nternship Projects under the



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9644_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9644_Contribution.xlsx

gui dance of assigned Faculty Project

Gui des. 30 Sel ected candi dates were
asked to nake a presentation of their
research papers out of which the best 3
wer e awar ded.

Initiation of Training, Research and
Consul tancy activities

The Team of Students was forned which
was headed by Dr. Ashok Pawar to

i mprove academ c industry interface and
to provide hands on experience to the
students on contenporary concepts wth
special reference to Digital Marketing.
The Col | ege Devel opment Committee
approved the proposal in the neeting
hel d on 16th March 2020 to establish
HNI MR Trai ni ng, Research and

Consul tancy Cel | .

Desi gni ng and delivering student
enpower ment progranmes, training
programres for faculty nenbers (in-
house and out si de)

The Academi ¢ Monitoring Committee
conprising of Dr. Ashok Pawar, Dr.
Sonal i Parchure, Dr. Jyoti Gai kwad and
Dr. Suvarna Dhandhere pl anned and

noni tored the activities about

arrangi ng Student Enpower nent
Programes and Trai ni ng Programres for
faculty nmenbers. Due Pandem c the

pl anned progranmes with revised design
del i vered online

Li st ed Jour nal

Resear ch Paper Publication in UGC Care

A separate conm ttee has been
constituted to plan and nonitor the
progress of publishing research papers
in UGC care |listed journals of Dr.
Sonal i Parchure and Dr. Suvarna
Dhandhere. 33 research papers of

Nati onal Conference 2020 held on 5th
and 6th March had been published in UGC
Care listed journal named Studies in

I ndi an Pl ace Names havi ng | SSN
23943114, Vol . 40, Issue 74, March
2020.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Committee 20-Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9644_Quality.xlsx

Year of Submission 2020

Date of Submission 25-Jan- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Snt. Hiraben Nanavati Institute of Managenent & Research for Wnen (HNIMR) is
hi ghly dedi cated to devel op conpetent young professional women managers with
the capability to contribute effectively in the challenging environment. HNI MR
bel i eves in the phil osophy of adopting an inclusive curriculum by focusing on
the contents that are beyond the syllabus. The Institute has follows a
structured nechanismto plan, conduct and eval uate academ ¢ schedule. Faculty
menbers are asked to give their preferences of subjects to deliver and the
al l ot ment of subjects are done accordingly. They then work on the course file
which well - planned and docunented. The course file includes a brief
description of the course, course objectives, syllabus, teaching plan, and
| esson plan with pedagogi cal approach, keeping in view the Lecture — Tutori al
and Practical (LTP) Pattern as suggested by the Savitribai Phul e Pune
University (SPPU) along with the sunmarized attendance, text books/reference
books/ ot her reference material required during the course. Keeping in viewthe
contents beyond the syllabus, the contenporary concepts that enable to neet the
i ndustry requirenents and thereby devel op the skills of the students are
decided by the faculty menbers and experts fromindustry are invited to deliver
the sanme. Certificate Courses and various add — on progranmes activities
associated with the subjects, such as group di scussions, corporate interface,
class presentations, witten assignments, live projects, role play etc. becone
part of the extended curricul umand accordi ngly, academ c cal endars are
prepared and cl asses are schedul ed. Followi ng the philosophy of *student-
centric education rather than ‘teacher-centric education, the students are
involved in research oriented activities |ike carrying out surveys, data
collection and analysis by way of research projects and dissertations. This
hel ps to nurture critical thinking, creativity and scientific tenper anpngst
the students. In-order to nmake the | earning process nore interactive and
dynam c, students are encouraged to participate in acadenm c and extra-
curricular activities within institute and outside the institute. Academcally,
t he performance of the students as suggested in the Choice based credit system
(CBCS) evaluations |ike viva-voce, senminars, projects, group discussions, hone
assi gnnents and open-book tests are conducted at the institute |evel
speci al i zati on-wi se. Even during the pandem c situation, when the entire nation
called for a | ockdown the Institute did not stop nurturing and devel oping the
students. The faculty nenbers were given orientation and training sessions of
using various online platforns for session delivery and eval uations. The
students were made corporate ready with various online sessions fromthe
corporate experts. Online Presentations and viva-voce nade the students ready
to face the online corporate world. Counseling and Mental health sessions were
conducted for the students to sustain themduring the pandem c situation. At
the sanme tine, a feeling of belongingness for the conmunity was i ncul cated
anongst the students by conducting various online comunity devel opnent




activities. Thus,
t he adverse situations,

cour se outcones,

HNI MR fosters the overal

devel opment of the students even in
focusing on the overal
with the academic flexibility and curriculum enrichnent,
programre specific outconmes and programme out comes.

curriculuminpl ementation al ong
t hereby achi eving the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

N. A
Certificate
Course on
Tabl eau -
Busi ness
Anal ytics
Too

N. A
Certificate
Course on
I nvest nent
Banki ng

N. A
Certificate
Course on
Di gital
Mar ket i ng
and
Anal ytics

N. A
Certificate
Course on
Fi nanci al
Accounti ng
with Tally
ERP 9

Dates of
Introduction

20/ 05/ 2020

18/ 02/ 2020

25/ 09/ 2019

18/ 02/ 2020

Duration Focus on employ Skill
ability/entreprene  Development
urship
15 Enpl oyabi | Busi ness
ity and Entr  Anal yti cal
epreneurship tools for
Probl em
Sol vi ng and
Busi ness
deci si on
maki ng
5 Enpl oyabi | Wor ki ng
ity operations
of the
Primary and
t he
Secondary
Mar ket
14 Enpl oyabi | Di gital
ity and Entr Mar ket i ng
epreneurship and
Mar ket i ng
Anal ytics
30 Enpl oyabi | Accounti ng

and reconci |
i ation,
preparation
of financi al
st at enent s,
anal ysis and
deci si on
maki ng.

ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA MBA - | 03/ 01/ 2020
VBA MBA - | 03/ 01/ 2020
VBA MBA - | 03/ 01/ 2020
VBA MBA - | 03/ 01/ 2020
VBA MBA - | 02/ 08/ 2019
VBA MBA - | 02/ 08/ 2019
VBA MBA - | 02/ 08/ 2019
VBA MBA - | 02/ 08/ 2019




MVBA

MBA - |

02/ 08/ 2019

VBA

Mar ket i ng Managenent

03/ 01/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Fi nanci al Managenent 03/ 01/ 2020
VBA Hurman Resource 03/ 01/ 2020
Managenent
VBA Qper ations and Supply 03/ 01/ 2020
Chai n Managenent
VBA Busi ness Anal ytics 03/ 01/ 2020
VBA Mar keti ng Managenent 03/ 01/ 2020
VBA VBA | 02/ 08/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 91 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Corporate Holistic
Personal ity

Certificate Course in 25/ 09/ 2019 20
Di gital Marketing and
Anal ytics
Certificate Course in 21/ 08/ 2019 12
Marri age Counsel i ng
Certificate Course in 06/ 10/ 2019 15
Chil d Psychol ogy
Di pl oma i n Counseling 13/11/ 2019 30
Psychol ogy
Certificate Course on 20/ 05/ 2020 16
Tabl eau - Busi ness
Anal ytic Tool
Certificate Course 18/ 02/ 2020 33
Fi nanci al Accounting with
Tally ERP - 9
Certificate Course on 13/ 11/ 2020 71

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Sunmmer I nternship

178



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9644_Program_introduced_1617088113.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9644_Value_added_courses_1617870727.xlsx

Pr ogr amme

VBA

On-job Training 3

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Sm . Hiraben Nanavati Institute of Managenent Research for Wonen has a well -
devel oped feedback system A structured feedback formis created for the
respective stake holders i.e. students, teachers, alummae, enployers, and
parents. Since, 2019 — 2020, the student satisfaction survey is also considered
as inmportant tool for feedback. The feedback is collected to fulfil the

foll owi ng objectives 1. To provide students with the opportunity to comment on
the quality of their |earning experience 2. To ascertain the value addition for
enhancenent of Session Lesson Plan 3. To ensure Student Progression The
col l ected feedback is analyzed and a report of the same is created. This report
enables to identify the areas of action to be taken to inprovise the teaching —
| earni ng process by catering to the current and rel evant add-ons as required by
the industry. This action taken report in prepared and finalized by the
Academ ¢ Monitoring Commttee (AMC) under the | QAC. The observati ons brought
forth by the AMC in the action taken report is then commnicated to the faculty
menbers, whereby, relevant enhancenent is done in the teachi ng pedagogy and
thus, the relevant inprovisations are catered to in the respective session —

| esson plans. This can be well illustrated with the follow ng exanpl e One of
the feedback received is to give contenporary add-ons to the students to neet
the industry requirements. This feedback was considered by the Academ c
Monitoring Committee (AMC) and keeping in view the contenporary industry
requirements a Certificate Course on Tabl eau was designed and delivered to the
students in the year 2019 — 2020. Also, student’s internships and training,
research and consultancy cell were initiated to give a hands — on experience to
the students and bridge the industry gap. Al so, overall feedback about the hard
and soft skills at the Institute, the infrastructure and other anenities is
collected fromthe stakehol ders, which are addressed by the AMC. This detailed
feedback and the action taken on the same helps in the overall devel opment of
the Institute.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA First Year 180 191 183
VBA Hurran Nill 58 58
Resour ce



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9644_Projects_undertaken_1617608893.xlsx

Managenent

MBA Mar ket i ng Nill 13 13
Managenent

VBA Fi nanci al Nl 79 79
Managenent

VBA Digital Media Nl 9 9

Conmuni cati on

Mar ket i ng

VBA Oper ati ons Nl 11 11
Managenent

VBA | nf ormati on Nl 6 6
Technol ogy
Managenent

MBA Supply Chain Nill 1 1
Managenent

VBA Fam |y Nl 1 1
Busi ness
Managenent

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nl 361 Ni |l 17 17

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
17 17 19 12 12 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor-Mentee culture is a very important feature at HNIMR the process includes a defined tier system. The
Mentoring process begins at HNIMR after admission of the students. The Director, engages individual session of
the students. Does the overall Mentoring apart from the consistent Mentoring done by the Faculty mentors
allocated to the Students. The HNIMR Library also is a vital part of this system at HNIMR, the student is
acquainted about the various usage of the Library (Books Online resources) eg: Digital Library, e resources
etc.by the Librarian and the staff members. Likewise, the Training Placement Officer is equally an overall Mentor
of the Students as the thrust is made more on development of the students through periodic Grooming Soft skill
sessions regarding the forthcoming Internships /Placement of the students The Mentoring is also done by
Alumnae Cell which periodically invites the various Alumnae are actively engaged in the contemporary corporate
world. Whenever required they suggest various effective changes required in the overall development of the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9644_Demand_ratio_1617095373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9644_ict_tools_1617613542.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9644_e_resource_1617613547.xls

students. We also practice an Industry — Academia Interface, wherein we have corporates from the business
world who engage sessions not only on the Domain areas but also help us to shape our students regarding
developing a corporate identity, Image building, working on ones strengths and weaknesses etc. Regarding our
own In house Mentor — Mentee culture in the College i.e. the teacher — student relationship Programme ( Mentor
— Mentee Culture) is initiated wherein , each Faculty is assigned with about 20 students from MBA Senior Junior
batches of that particular academic year. The typical areas where Mentor — Mentee Programme effectively
embarks upon are: » Guidance to the Mentees to help them progress in Academics, Confidence Building,
Participation in co- curricular activities etc. « Mentors also keep an eye on the Mentees overall behaviour in class
with fellow mates. « Mentors also identify the slow advance learners and provide them essential help
accordingly. ¢ This time (2019-2020) during COVID situations the Mentor — Mentee relation played a very
important role as the Mentors took extra care regarding the well-being of their mentees living in hostels , could
not reach on to their hometown on time, concerns related to their hostels, problems faced due to online learning
and the remote access to every study material. It is surely a very challenging aspect to deal with such a condition
where every mentee was kept in close loop with the mentors and help them constantly at all times of their Mental
and Physical conditions. As everything was handled distantly including counselling, so always to be a support
and have open access to the mentees was a crucial task for mentors. We have the Baya Karve Womens Study
and Research Centre where specific cases which are related to Psychological issues as stress bound, family
issues, related to anxiety, fear etc. are specially referred for counselling of those Mentees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

361 17 1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

17

1

Nill

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Sonali N Associ at e Best | nnovative
Par chur e Pr of essor Teachers Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

- 2019

VBA CBCS Pattern Third 10/ 12/ 2019 28/ 02/ 2020
- 2016

VBA CBCS Pattern Fourth 24/ 10/ 2020 14/ 12/ 2020
- 2016

VBA CBCS Pattern First 30/ 12/ 2019 07/ 02/ 2020
- 2019

VBA CBCS Pattern Second Nl 24/ 07/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9644_Honours_recieved_1618032605.xlsx

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The revised MBA Curriculum 2019 builds on the inplenentation of the Choice
Based Credit System (CBCS) and Grading Systeminitiated in the AY 2013. The
curriculumtakes the MBA programe to the next level in terns of inplenmenting
Qut cone Based Education along with the CBCS and Gradi ng System The outcone
based eval uati on systemeffectively used bl oons taxonomy in question paper
pattern as well as other conponents of eval uation. The students along with
havi ng domai n knowl edge have advance cognitive learning abilities as anal ysing,
application and synthesi zing. The eval uati on nethods consi st of individual and
group assignnments and activities based on subject know edge, creativity, use of
technol ogy and research. Faculty nenbers use conbi nati on of eval uati on net hods
for their respective subjects. The rubrics are used by the faculty nenbers as a
coherent set of criteria s for student’s perfornmance at various |levels. The
faculty nmenbers were trained through FDPs on their respective subjects for
under standi ng the new curriculum syllabus and out cone based teachi ng and
eval uation by SPPU. The Institute foll owed various |ICT based practices during
the Covid 19 period. The Google classroomwas effectively used during period
for stream ng various study material and e-resources. The presentations, group
di scussi ons were effectively conducted through Google neet platform The cl ass
test, witten assignnment and internal exam papers were scanned and submtted by
student on Googl e classroom The Dissertation internal Viva was conducted
online. The students’ performance during the examis well docunented and
communi cated to students. The feedback is given to students on their
per f or mance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academnic calendar is prepared by the Institute at the beginning of the term
with the guidelines as published by the SPPU. The acadeni c cal endar i ncl udes
the dates of conmencenent of the termand schedule of the internal exam nation
along with the schedul e of various academi c and extracurricular activities that
take place throughout the senmester. It specifies the dates of termend
exam nation. The tinmetable is prepared by the coordinators and inpl enented
accordingly. The subject teacher prepares session-lesson plan which has
components of internal evaluation such as class test, case studies,
presentation etc. In case of any change in the schedule, it is conmunicated to
the students well in advance. However, all efforts are nade by the Institute to
adhere to the academ c cal endar for Concurrent Internal Evaluation (ClE)
During the onset of pandem c the efforts were nade to carry out the exam nation
and eval uation online. The faculty nmenbers and students were oriented to adapt
to the online evaluation nmethods using platformsuch as Google classroom The
class tests, presentations, MCQ test etc. were conducted online. The
di ssertation internal as well as external Viva was conducted online. The marks
of the exam nations were conmunicated to the students tinmely. The feedback is
given to students on the basis of their performance. The institute adheres to
acadeni c cal endar provided by the SPPU for the conduct of continuous internal
eval uati on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hninr.org/2-6-programre-out cone- progrant speci fi c-out conmes- and-
cour se- out cones/

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9644_Evaluation_1617173231.xlsx
https://www.hnimr.org/2-6-programme-outcome-program-specific-outcomes-and-course-outcomes/
https://www.hnimr.org/2-6-programme-outcome-program-specific-outcomes-and-course-outcomes/

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CBCS VBA Fi nanci al 79 79 100
Pattern - Managenent
2016
CBCS VBA Human 58 58 100
Pattern - Resour ce
2016 Managenent
CBCS VBA Mar ket i ng 13 13 100
Pattern 2016 Managenent
CBCS MBA Fam |y 1 1 100
Pattern 2016 Busi ness
Managenent
CBCS VBA Suppl y 1 1 100
Pattern - Chain
2016 Managenent
CBCS VBA 6 6 100
Pattern - I nf ormati on
2016 Technol ogy
Managenent
CBCS VBA Oper ati ons 11 11 100
Pattern - Managenent
2016
CBCS VBA Di gi tal 9 9 100
Pattern - Medi a Commun
2016 i cation
Mar ket i ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv hninr.org/2-7-summary-of - st udent - sati sfacti on-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nat i onal

Conf erence

Managenent

05/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9644_Pass_percentage_1617173517.xlsx
https://www.hnimr.org/2-7-summary-of-student-satisfaction-survey/

Leveragi ng the Best
Cont enpor ary Managenent
Practices in Business
Managenent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
The Best Dr. Sonali Center for 21/ 01/ 2020 | nnovati ve
| nnovati ve Par chur e Educat i onal Teacher
Teacher Devel opnent
Adm ni stration
(CEDA), Pune
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Management 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 19 0
I nt ernati onal Managenent 4 4.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 Ni |l
0 0 0 2019 0 0 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9644_Awards_won_1617609975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9644_journals_notified_on_UGC_1617610624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9644_Books_and_Chapters_1617611319.xlsx

View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
St udy of Dr. I nt er nat 2020 4 Nil | MKSSSs
Per cepti on Manasi i onal Snt .
of Mangers | Jawadekar |Journal od Hi raben
t owar ds Dr. Sneha Advance Nanavat i
Job Sati sf Ar ekar Sci ence Institute
action and of
anongst Technol ogy Managenent
Public and ( Vol . Resear ch
Private 29, No. 11s, for Wonen
Banks with (2020), pp
ref erence . 2512- 2525
to Pune )
city
A study Dr. I nt er nat 2020 5 Ni |l MKSSSs
of Bur nout Pranita i onal Snt .
Ment al Sonar Dr. |TEST Engin Hi r aben
Heal t h of Arpita eering Nanavat i
Mal e Si ngh Managenent Institute
Femal e Jour nal ( of
enpl oyees Scopus Managenent
due to the I ndexed) , Resear ch
i nposed | SSN : for Wonen
work from 0193-4120,
hone Vol : 83,
situation Mat i ngl ey
during the Publ i shi ng
COvI D19 Co.
Pandem c
in Pune
city.
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 16 Nill Nill
nar s/ Wor kshops
Present ed 1 14 Nill Nill
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9644_Bibliometrics_1618033501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9644_Index_1617611547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9644_Faculty_participation_1617612445.xlsx

activities activities
Wor kshop on HNI MR and MKSSSs 1 90
At mani rbhar M for Venut ai Host el
residential girls
under CAC - Child
Vel fare Conmittee
Certificate HNI MR- Si x Si gma 1 71
Course on Corporate and Advanced
Holistic Controls Inc. USA
Personality for MBA
St udent s
Bl ood Donati on HNI MR- Jankal yan 2 93
Camp Rakt pedhi
Road Saf ety HNI MR- Mar ut i 2 34
Awar eness Pr ogr amre Suzuki
B- Pl an Carpedieml| I M 3 5
Conpetition Bangal ore
Sadbhavana Di was HNI MR- SPPU 2 84
and Samgjik Ai kya
Pandhar wada
Plastic Waste HNI MR- SPPU 2 31
free Awareness
Mask Preparation HNI MR- SPPU 1 75
Hone Trai ni ng
Tree Plantation HNI VR- SPPU- DTE 2 15
I nt ernati onal HNI MR- SPPU 1 360
Yoga Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Tree HNI MR- SPPU- Tree 2 15
Pl ant ati on DTE Pl ant ati on
I nt ernati onal HNI MR- SPPU I nt ernational 1 360
Yoga Day Yoga Day
Cel ebration
Swachh Bhar at HNI MR- SPPU Swachh Bhar at 1 40
Abhi yan Abhi yan

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9644_Extension_1617612676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9644_Students_in_extension_1617612896.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

13

0

220

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

On-the-job
training

I nternship

For bes
Mar shal |

01/11/ 2019

31/ 01/ 2020

On-the-job
traini ng

I nt ernship

Sokr at i
Technol ogi es
Pvt. Ltd.

01/11/ 2019

31/ 01/ 2020

I nternship

Sumer
I nt ernship
Pr ogr amre

Or gai nsat i

ons from
vari ed
sectors

01/ 07/ 2019

31/ 08/ 2019

178

On-the-job
traini ng

I nt ernship

I nternship
at
I ntelinment
Technol ogi es

01/11/ 2019

31/ 01/ 2020

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Know edge Weavers 18/ 02/ 2020 Resear ch Paper 33
Pvt. Ltd. Publ i cation for
Nat i onal Conference
Opi ne Group 01/ 07/ 2019 Provi di ng 361

corporate interface
/| experts in the
area of Business
Intelligence and
Busi ness
Anal tytics. Al so
bnahanci ng i ndustry-
institute academ c
i nterface through
arrangi ng different
know edge shari ng
sessions, faculty
exchange progranmes
etc.



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9644_Collab_activities_1617613082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9644_Linkages_1617613205.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

60. 65

26. 08

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Easy Ful l'y V 1.0.65 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23181 7255027 1469 633882 24650 7888909
Books
765 Nill 69 65862 834 65862
Ref er ence
Books
e- Books Nill Nill 9796 78540 9796 78540
Journal s Nill Nill 79 176554 79 176554
e- Nill Nill 6831 298997 6831 298997
Journal s
Di gital Nill Nill 1 298997 1 298997
Dat abase
CD & 2946 Nill 13 668 2959 668
Vi deo
Li brary 1 47200 Nill Nill 1 47200
Aut omat i on
Weedi ng 1548 318456 Nill Nill 1548 318456
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9644_MoU_1617613287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9644_augmentation_details_1618033730.xlsx

O hers(s 1
peci fy)

Nill

1 Nill 2 NIl

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Suvarna M5 Excel to excel Zoom MS Excel, 25/ 04/ 2020
Dhandher e Busi ness Googl e O assroom
Per f or mance YouTube Channel
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 222 167 0 0 9 46 20 8
g
Added 0 0 0 0 0 0 40 0
Tot al 222 167 0 0 9 46 60 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deogr aphy

ht t ps: // www. yout ube. conmf wat ch?v=CK5nenyY
5ht E

Vi deogr aphy

htt ps: //wwu. vout ube. cont’ wat ch?v=x3x-

rzgn3fl
Vi deo Conferencing Tool s
htt ps: //ww. yout ube. com wat ch?v=P1w 2ul
s_g4
Vi deo Conf erencing Tool s
ht t ps: // www. yout ube. coml wat ch?v=b4i _byp-
aeY
Vi deo Conferencing Tool s
https://ww. yout ube. com wat ch?v=i f QyV1J
BMPo
Vi deo Conferencing Tool s
https://ww. yout ube. com wat ch?v=0DUaB-
LGhLA
Vi deo Conferencing Tool s

https://ww. yout ube. comi wat ch?v=uUz8TOn



https://assessmentonline.naac.gov.in/public/Postacc/Library/9644_Library_1617872649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9644_e-content_by_teachers_1617614656.xlsx
https://www.youtube.com/watch?v=CK5nemY5htE
https://www.youtube.com/watch?v=CK5nemY5htE
https://www.youtube.com/watch?v=x3x-rzgn3fI
https://www.youtube.com/watch?v=x3x-rzgn3fI
https://www.youtube.com/watch?v=P1wi2uls_g4
https://www.youtube.com/watch?v=P1wi2uls_g4
https://www.youtube.com/watch?v=b4i_byp-aeY
https://www.youtube.com/watch?v=b4i_byp-aeY
https://www.youtube.com/watch?v=ifQYV1JBMPo
https://www.youtube.com/watch?v=ifQYV1JBMPo
https://www.youtube.com/watch?v=0DUaB-IGhLA
https://www.youtube.com/watch?v=0DUaB-IGhLA
https://www.youtube.com/watch?v=uUz8TOndMlE

dM E

Vi deo Conferencing Tool s
htt ps: //ww. yout ube. com wat ch?v=dEwWGe8

Uswo

Vi deo Conferencing Tool s
htt ps: //ww. yout ube. com wat ch?v=Ux9cr P6

CyuU

Vi deo Conf erencing Tool s
https://vww. yout ube. coml wat ch?v=Hry10RN

01sE

Vi deo Conferencing Tool s
https://ww. yout ube. com wat ch?v=Y8j 08t t

Z8PM

Vi deo Conferencing Tool s
https://wwv. yout ube. coml wat ch?v=xS-
U2CH XZk

Vi deo Conferencing Tool s

https://ww. yout ube. com wat ch?v=upOr Ft |
| ZhE

Vi deo Conferencing Tool s
https://ww.yout ube. com wat ch?v=77C vV-

WaUé&t =2s

Vi deo Conferencing Tool s
https://ww.yout ube. com wat ch?v=01Wg4B

5JF8

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
73.91 64. 84 125. 45 162. 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has a well-defined procedure for nmaintenance and utilization of
physi cal, academ ¢ support facilities like |laboratory, library, sports conpl ex,
computers, classroom Grls common Room (Activity Roon), Auditorium Sem nar
Hal |, Board Room etc. The nmi ntenance of these services is done by the Centra
Purchase comittee of Sanmstha and the institute pays the anpunt of the bill to
Sanmst ha. CDC / Local managenent conmittee decide the nornms for the maintenance
and utilization of physical, acadenic support facilities. The utilization of
physi cal and support facilities are decided by the teachers by preparing an
annual tinme-table before the academ c year starts. Services |like security,
EPABX, CCTV, cleaning of garden and corridor, cleaning of water tanks are given
to AMCs for naintenance, is reviewed and processed every year by Sanst ha.
Tinmely inprovisations in the centralized purchase and mai nt enance procedures
are nade which are executed accordingly. In case of maintenance of equi pnent of
the fully equi pped | aboratory, the concerned | aboratory-in charge issues a
mai nt enance request to the “Purchase Comm ttee” through the section/Departnent
head. Based on the request, the equipnent naintenance work is assigned to third



https://www.youtube.com/watch?v=uUz8TOndMlE
https://www.youtube.com/watch?v=dEwWGe8Uswo
https://www.youtube.com/watch?v=dEwWGe8Uswo
https://www.youtube.com/watch?v=Ux9crP6C-yU
https://www.youtube.com/watch?v=Ux9crP6C-yU
https://www.youtube.com/watch?v=Hmy10RN01sE
https://www.youtube.com/watch?v=Hmy10RN01sE
https://www.youtube.com/watch?v=Y8j08ttZ8PM
https://www.youtube.com/watch?v=Y8j08ttZ8PM
https://www.youtube.com/watch?v=xS-U2CH_XZk
https://www.youtube.com/watch?v=xS-U2CH_XZk
https://www.youtube.com/watch?v=upOrFtllZhE
https://www.youtube.com/watch?v=upOrFtllZhE
https://www.youtube.com/watch?v=77ClvV-WoaU&t=2s
https://www.youtube.com/watch?v=77ClvV-WoaU&t=2s
https://www.youtube.com/watch?v=o1Wxg4B5JF8
https://www.youtube.com/watch?v=o1Wxg4B5JF8

party equi pnent experts who al so maintain the conputer hardware and software of
the institute. In the Library, the Library Integrated Managenment Software is
upgraded and mai ntai ned through AMC. Library software AMC facilitates snooth
functioning and operation of software as renpte access can be given to the
software provider and the problem or query can be solved on priority basis.
Regul ar cl eaning of the books and journal s/ magazi nes on the shelves is done to
prevent damage to print material and to control the propagation of the insects.
Regardi ng sports, the ground at the Sanmstha is maintained by them and rent
which is decided and revised by CDC/LMC is paid by the Institution to the
Sanst ha. Al the indoor ganes |ike Table-tennis, carom Chess and Gym Equi prment
are organi zed in activity roons. The mmintenance of these indoor facilities is
done by Institution and the expenditure is borne by institution. C assroons,
Audi torium and Senmi nar hall are well equipped and nodernly structured. The day
to day cleaning of class-roomis done by peons of institution. The El ectronic
equi prent used in class-roons |ike fans and tube-lights are maintained through
Samst ha t hough mai ntenance charges are paid by institution. Institute has an
A/ C auditoriumw th seating capacity of 180, a Semi nar hall too with the
seating capacity of 100 and an interactive TV which is maintai ned by AMC
Institute has. Medical Roonl Sick Roomwith Medical kit is also maintained by
our peons. Fire extinguishers are placed at proper places in building the
Mai nt enance of which is done by “Vastu Vyavastha Vi bhag” of Sanstha. The
Institute also has a Certified Lift Systemthat is naintained by the AMC

https://www.hnimr.org/4-4-2-procedures-and-policies-for-maintaining-and-utilizing-physical-academic-and-
support-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Speci fic Donation 13 1191458
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Gover nnent of 113 12186540
Maharashtra Wl fare
Depart nent
Schol arshi p
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Mock | ntervi ews 17/ 09/ 2019 138 M. Chetan
Sessi ons Deul kar, M. Ait

Karamvel kar, M.
Jitendra Nene, M.
Dhaval Chitre, Ms.

Raj ashri Col e

Trai ni ng and 19/ 09/ 2019 79 M. Brij Mshra
Aptitude Session

GD Session 24/ 09/ 2019 81 M. Ait



https://www.hnimr.org/4-4-2-procedures-and-policies-for-maintaining-and-utilizing-physical-academic-and-support-facilities/
https://www.hnimr.org/4-4-2-procedures-and-policies-for-maintaining-and-utilizing-physical-academic-and-support-facilities/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9644_Scholarships_1618034120.xlsx

Kar ambel kar

Resune Bui |l di ng 03/ 10/ 2019 45 M. Salil Bongal e
Email Witing
How t o Face 11/ 10/ 2019 49 Ms. Vahi da Pat han
I nterview
Si tuation 14/ 10/ 2019 38 M. Rohit Ghosh
Anal ysi s
The Fi ni shing 27/ 02/ 2020 113 Ms. Pall avi
School Progranme Kaushi k, Ms. Punam
Rel wani , M.
Pat war dhan, M.
Vijay Jagtap, M.
Jitendra Nene, M.
Rohit Ghosh, Ms.
Sheetal Vaidya, M.
Anil Dutta, M.
Uday deshpande, Ms.
Ket aki M stry and
M. Gaurav Anmbedkar
The Cor porate 27/ 02/ 2020 162 M. Soham
Groom ng Progranme Dadar kar, Ms.
Saudamnm ni Bhavsar,
Ms. Swati Aatkar,
M. Kush Agrawal ,
M. Bharat Oswal
and Ms. Radha
Dr essi ng 18/ 09/ 2019 135 Ms. Smita
Eti quettes Tenghar e
Ef fective 17/ 09/ 2019 124 Ms. Ashwi ni Tol ey
Conmuni cat i on
Skills

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Institute Ni Il 178 Ni Il 8
Level Schene
2020 Institute Nill 183 Nl 45
Level Schene
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9644_Development_Schemes_1617550097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9644_Guidance_1617619501.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NhansMedi a 35 35 Moti | al 18 18
Pvt Ltd., Cswal
LI DO Fi nanci al
Lear ni ng Ser vi ces,
Pvt. Ltd., PaySquar e,
SKP , LG
Touchmagi x El ectronics
Medi a Pvt Pvt Ltd,
Ltd, LnT Pr opDeal ,
I nf ot ech, Zensar,
FLI PKART , Cl oudMbyo,
Druva Ecl erx, LnT
Sof t war e, I nf ot ech,
| CERTI S, Nor t her
Chhoriya Trust, AXA
Real ty, BNY Busi ness
Mel | on, Services, P
BYJUs, N GADG L
Pronettur sons,
Sol uti ons RUBI CON,
Mar qui s
Mar ket i ng,
PROSONI C,
TEK Syst ens,
Verve
Advi sory
Pvt. Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 11 VBA Managenent VKSSSs MBA Dual
HNI VR
2019 1 VBA Managenent Dublin VSC.
Busi ness Fi nt ech
School
2020 1 VBA Managenent New Arts, MA -
Commer ce and Economi cs
Sci ence
Col | ege,
Ahnmednagar
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9644_Placement_1617612222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9644_Progression_1617550650.xlsx

Iltems Number of students selected/ qualifying
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Panache Intra Institute 588
Ras - Dandiya Intra Institute 120
Ganpati Festi val Intra Institute 28
Cel ebration

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl Nat i onal Nl Nl Nill Nill
2019 Ni Il | nt er nat Ni Il Ni Il Ni Il Ni Il
i onal
2020 Nl Nat i onal Ni Tl Ni Tl Nill Nill
2020 Nl | nt er nat Ni Il Ni Il Ni Il Ni Il
i onal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Mahar shi Karve Stree Shi kshan Sanmstha is working for nore than 100 years for
wonen enpower ment through education. Snt. Hiraben Nanavati Institute of
managenent is one of the branch of such a gigantic Institution. HNI MR runs the
post graduate course i.e. Masters of Business Adm nistration. Numerous
activities have been systenmatizing in the HNIMR for overall devel opnent of the

students. Student council is the structure which works as backbone between the
coll ege administration and the student conmunity supported by the team of the
faculty nmenbers. The very, basic purpose of the council is to provide a

platformto the students to showcase and develop their |eadership skills in
organi zi ng and carrying out the cultural, co-curricular, entrepreneurship and

community welfare activities. Student council is the voice of the student
community in the HNIIVR It is inportant that an opportunity should be given to
council to express their views, work in the affairs of the college, working in
partnership with managenent. Council hel ps students to share their ideas, their
interests and concerns. Council ensures the vigorous participation of students
and triunph of several goings-on. Every year student council gets established

fromall the students of MBA —I. Establishment of student council have an
integral significance in the student community. Students fills the nom nation
fornms to becone nenber of the student council. These forms issued by the team

of teachers who works as a in charge for student council. Nomi nation forns

i ncl ude the attributes such as personality, education, hobbies, achievenents-

academ c / co-curricular etc. Students were interviewed by the panel of faculty

menbers who are in-charge of the student council conmittee. President and Vice
Presi dent get selected through the online election procedure executed by IT
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departnent and the faculty in charge of the student council. The Student
council structure conprises of 32 student representatives el ected through the
election / interview procedure. President and Vice President are the head of
the student council. In the student council representatives of respective
committee plays a significant role in coordination and inplenentation of al
activities. It is generally desirable for teamin charge of student council to
attend the neetings of student council which organized tine to tinmne.
bj ectives:  To enpower students for organi zing events for the institute ¢ To
connecting link between the Director, faculty and students. List of different
comm ttees under student Council is as follows ¢ Kushagra/ National
I nternational Conference/ AAF « Conmunity Devel opment Cell e« Cultural  Alumi o
Entrepreneurshi p devel opnent  Student Welfare ¢ Placenent ¢ NMDP « Library/
Bhaubeej ¢ Sports ¢ Exami nation Research ¢ Anchoring ¢ Technical Al activities
designed at HNIMR are basically blended with curriculumof MBA. Entire student
council and team of student volunteers take responsibility of the activities
from planning upto the inplenentation of the activities. Council takes
initiatives in organizing the HNNMR s Signature activities Panache Kushagra
i.e. academ c and cultural fest. This entire activity helps students to groom
their personality with the various life skills and managenent skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

923884

5.4.4 — Meetings/activities organized by Alumni Association :

8

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

HNI MR practices decentralization and participative nmanagenent style. It reveals
prosperous organi zati on of rnultidinmensional events and practices in the
institute. A very good exanple of decentralization and participative practices
inthe institute is established by all faculty nenbers, students and non-
teaching staff. Case Study 1 On 4th February 2020, the institute organized an
intercol |l egiate event “Kushagra.” In order to execute the event snoothly,
comm ttees based on required activities were forned in advance. Organi zi ng
committee constituted invitation and follow up commttee, technical committee
wel conme committee, refreshnment committee, escorting and attendance committ ee,
sponsorship commttee, different event conmittees, registration and
certification committee. For this intercollegiate event Kushagra, students from
different managenent institutes participated in managenent events |ike Fin-
Fiesta, El-Feirante, Big Wg, B Quiz, Logistical Express and Horizon. Janata
Sahkari bank and Budahni Brothers offered sponsorship of rupees 5000 and 300
packs of wafers respectively for the event. Students and staff perforned
ri gorous canpai gni ng of Kushagra before the event using e-nails, brochures,
posters and social media. Registration process, event arrangenments, inaugura




function and hospitality were conducted snoothly by respective conmttee
menbers. Student and participants |earned different managenent principles
through this event. This multidinmensional event provided rich experience to al
faculty menbers of HNIMR In this way institution observes decentralization and
participative nmanagenent not only at faculty level but it is also infiltrated
to the students’ |evel by inheriting student council commttee and student
representative in it. Case Study 2 The procurenent of goods and services from
suppliers are essential to run the institute smoothly. The library of the
institute foll ows standard purchase procedure to purchase books and online
library services fromvendors. Library is a place where students visit to
browse information related to curriculum Students are allowed to access
institute's subscribed portal such as EBSCO Library needs services like SLIM
21 software, WEB OPAC (Online Public Access Catal ogue), J-gate and EBSCO from
vendors. Purchasing of books and services involves active participation of unit
head, librarian, faculty nmenbers, purchase officer and concerned centra
purchase conmmittee menbers. The specified format nentioning specifications and
quantity as per the requirenent is raised fromthe institute. Estimated cost of
purchases are placed to LMC sanction by the head of institute. Estinated cost
of purchases are placed to LMC sanction by the head of institute. The
specifications and quantity which is stated in purchase requisition formis
checked by the accounts and purchase departnment. Accounts departnment checks the
particulars |ike approved budget anount for the particular year, used anount
till date and bal ance amount. After checking details related w th purchase,
purchase requisition letter is sent by e mail to centralized purchase
committee. Then central purchase committee asks quotations fromsuitable
capabl e vendors. After the receiving of quotations, it is opened by centra
purchase committee nenbers. Then eval uation of quoted prices is nade by
concerned purchase officer in discussion with central purchase committee to
make tal ks. To check the specification and quantity for finalization process
i ndi vi dual purchase head and actual end user is invited.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent HNI MR being affiliated to Savitriba
Phul e Pune Universit, follows the
revised pattern 2019. It offers major
and nminor specialization for students.
The Institute has strategic plan for
effective inplenentation of the
curriculum consisting of experiential
| earni ng net hod, participative |earning
met hod and probl em sol vi ng net hod.
Academ ¢ planning is done by | QAC
conm ttee. An acadenic Cal endar is
prepared whi ch includes planning
related to curricular, co-curricular
and extra-curricular activities. The
Course planning is done by faculty
menbers whi ch includes course delivery
content, identified curriculumlinkages
with certification/Add-on Skill and
activities.




Teachi ng and Learni ng

An innovative Teachi ng Learning
Process is followed at the institute
that enables the institute to sharpen

the varied skills of the students apart
fromthe domai n know edge, Creative
Skills etc. The Institute enables the
student to have a holistic approach
t owar ds busi ness nanagenent by using
their creative skills, |ogical
capabilities and anal ytical Skills.
Consi dering pandem ¢ Covid 19
situation, the institute initiated
online teaching and | earning process
t hrough ZOOM onl i ne sessions. Faculty
menbers devel oped e-content such as
voi ce over PPT, video-audio etc. and
shared it to students through Google
cl assroom

Exam nati on and Eval uati on

The eval uations are done on basis of
student’s attendance, participation in
online session activity like
di scussi ons, MCQs based exam nation
along with the other fornmal eval uations
This scheme conprises of: a) University
Eval uati on b) Concurrent Evaluation at
the institute level 1. Each credit has
conbi nati on of 3 conponents vi z.
Lecture (L) Tutorials (T) Practical /
Project Work (P) i.e. LTP Pattern. a)
Full Credit Courses (100 Marks each): 3
Credits each b) Half Credit Courses (50
Mar ks each): 2 Credits each Eval uation
by respective subject teacher is done
t hrough Googl e cl assroom Viva voce for
di ssertation project is conducted
onl i ne.

Research and Devel oprent

Institute ensures that each faculty
nmenber observes standard quality
policies decided by managenent. They

wor k towards achi evenents of goal
Online |l ecture nethods and contents are
desi gned consi dering student centric
| earni ng process. E-resources |ike NDL
EBSCO, NPTEL etc facility has been nade
avail abl e for students and teachers.
Institution organi sed National
Conference on Energing Trends in
Managenent Education on 5th 6th March
2020 and Webni ar on National Education
Policy 10th Sept 2020. Faculty nenbers
from HNI MR have published their
research papers in UGC care |ist
journal . Publication of research papers
is done by faculty nenbers along with
students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is a place where students
visit to browse information related to




cl assroons with short throw projectors.

curriculum The institute has snart

Students are allowed to access
institute' s subscribed portal such as
ebsco etc. Library uses SLIM 21
software for Library day to day
transactions and data storage.

Li brari an conducted FDP training on
ef fective use of e-library resources.
The Pl acenent Cell uses technol ogy
based facilities for training of the
students. G rls Commpn Room has
projector, |laptops, Printer. The
Conference Hall room provides a
projector facility to conduct neetings.
Institute has three computer

| aboratori es nanmed as Lab-1, Lab-I
Lab-111

and

Human Resource Managenent

Institute works towards devel opnent
of skills of enployees through faculty
devel opnent programres and training
progranms for staff. . HN MR organi zed
faculty devel opnent prograns on the
topics |ike Effective Use of E-
Resources: Chal |l enges, Opportunities
and Support etc. Faculty menbers go
t hrough constant up-skilling in the
context of online teaching |earning
process. Wile teaching faculty nenbers
give real-life and industrial exanples.
Recruitment for non-teaching staff is
done through the MKSSS Staff Selection
Conmittee. For teaching staff,

advertisement is published in the
newspapers and Institute website.
Interviews are conducted by SPPU
approved Committee. Annual increment is
gi ven based on annual perfornmance.

Industry Interaction / Collaboration

Sessions of industry experts are
organi zed through offline and online
nodes. It hel pful in providing
i ndustrial exposure to students and
faculty. Students do get practical work

know edge through SIP. Institute
organi zed National Conference on
Enmergi ng Trends i n Managenent wherein
sessi ons of corporate working were
organi zed. Beside this various
corporate sessions were organi zed
during MBA Pilot Study Program Book
Shel f Activity, and Interactions with
Al umae Corporates Sumer | nternship
projects. During pandem c peri od,
online corporate sessions were
conducted. The institute has signed
numer ous MoUs with reputed
organi zations. It enables organi zation




to provide | earning opportunities for
students and Teaching staff.

Adm ssion of Students

State-level MBA entrance exam for MBA
course adm ssion is conducted by
Government of Maharashtra for every
academ c year. In order to becone
eligible to pursue an MBA fromthe
managenment col |l eges in Maharashtra,
students shoul d have a Bachelor’s
degree in any discipline with at |east
50 marks. These students are eligible
to apply for state-level or national-
| evel managenent exans. Students shoul d
have domcile certificate from
competent authority of Maharashtra
state.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

HNI MR runs under the flagship of
MKSSS. CDC is approving authority for
pl anni ng and devel opnent deci si ons.
Col | ege devel opnent committee conprises
chai rman appoi nted by Sanst ha.
Director of the institute | ooks after
day to day academ cs and admi nistrative
activities. He also nonitors adm ssion
and teachi ng | earning mechani sm and
pl acenment activities in coordination
wi th placenent officer. |IT Head
prepares I T infrastructure requirenents
and forwards to central purchase
departnent. Faculty nenbers ensure the
effective content delivery through
of fline and online teachi ng node.

Li brarian takes initiative in the
pl anni ng and devel opnent of |ibrary.
AAO regul ates the work and conduct of

office staff.

Adm ni stration

Al'l essential comunications rel ated
to acadenic operation is commrunicated

by using common enmil. Academic tine
tabl e is conmunicated to all concerned
st akehol ders through email. Notices

regardi ng changes in the routine
academ ¢ schedul e, activities and
hol i day are conmuni cated t hrough by
using email. Information Comuni cation
Technol ogy plays an inportant role in
enhanci ng the quality of educati on.
Admi ni stration applications of ICT
facilitates adm nistration activities
from data storage to know edge
managenent and deci sion nmaking. E-mails
are sent to the teaching and non-
teaching staff regarding notices and
event agendas of library activities.




Admi ssions process is carried through
DTE.

Fi nance and Accounts

Faculty nmenmbers and AAO prepare and
propose the budget at begi nning of
every year. Local managing conmttee
approves the budget. Tally is used to
mai ntai n accounting details. Students
pay the fees online through nobile
phone apps, internet banking.
Renmuneration for visiting faculty
menbers are paid by using RTGS system
Internal audit report is submtted to
Institute Director and Samnstha
Secretary. Subsequently external audit
team conducts audit in the nmonth of
Cctober and April. Al required details
are briefed to external auditor and
gqueries are solved wthin given
stipulated tinme. Audited statenents are
prepared and signed by Director and
Chartered Accountant.

St udent Admi ssion and Support

Admi ssion for MBA course is processed
t hrough DTE website. The process for
MBA admi ssion starts with CET
exam nation. The state governnent
announces date for CET exam and decl are
the admi ssion process schedul e. The
Conpetent authority invites online
applications from Candi dates for
participating in CET. State CET and
alternative entrance examnation is
required for participating adm ssion
process. For reservation quota
verification of docunent is done by
conpetent authority appointed by state
governnent. During the adm ssion
process, the institute offers two tier
mentoring system It includes
counselling by Director and librarian
who gui de the students while seeking
adm ssion at the institute.

Exam nati on

Institute and university |evel
exam nations are conducted for each
senester to neasure of students’
performance, know edge and skills. It
includes Cl ass test, internal exam
assi gnnent, case study, MCQ tests are
conducted for formal assessnent at
institute |l evel. SPPU conduct senester
end online / offline exanm nation
consi st of 50 marks. It pronotes
ef fective student |earning. Strong and
explicit link between the objectives
and assessnent performance better
enabl es students to see the purpose of
the course and to devel op sel f-efficacy
in achieving that purpose infornmative,




timely and rel evant.
di ssertation project

onl i ne.

Vi va voce for
i's conducted

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Suvarna Certified Opi ne Group 2500
Dhandher e Case Witer
2019 Dr. Jyoti Wor kshop on MKSSSs 2950
Gai kwad Machi ne Acadeny of
Lear ni ng Usi ng I nf ormati on
R Technol ogy
2019 Dr. Sonali Wor kshop on MKSSSs 2950
Par chur e Machi ne Acadeny of
Lear ni ng Usi ng I nformati on
R Technol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Trai ni ng Ni |l 3
on Excel, |16/09/2019 |28/09/2019
Tally and
E- conuni ca
tion
2020 Nill Trai ni ng Nill 1
on 07/ 02/ 2020 |07/ 02/ 2020
Provi dent
Fund
Onli ne
Vor k
2020 Nill Gui dance Nill 6
Sessi on on |14/ 02/ 2020 |14/ 02/ 2020
Provi dent
Fund
2020 FDP on Nill 15 Ni |l
Use of 30/ 03/ 2020 |30/ 03/ 2020
ZOOM APP-
Vi deo Conf
erenci ng
Tool
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2020

Onl i ne
Teachi ng
Met hods
and its
Managenent

Nill

28/ 05/ 2020

30/ 05/ 2020

50

NIl

2020

Ef fective
use of e-r
esour ces:

Chal | enges

, Opportun
ities and

Suppor t

Nill

12/ 06/ 2020

12/ 06/ 2020

47

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

programme

Number of teachers
who attended

From Date

To date

Duration

30

Certificate
course on
Busi ness
Strategy from
Cour sera
(I'f'1inois
Uni versity).

04/ 07/ 2019

31/ 08/ 2019

MBA syl | abus
Facul ty
devel opnent
programre on OB
and HRM at SB
Patil Institute
of Managenent .

03/ 07/ 2019

03/ 07/ 2019

FDP on
Ceneric
El ective -
I nstitute Level
Cour ses,
Foundat i on
Cour ses,
Enri chnent
Cour ses ASCC

10/ 07/ 2019

10/ 07/ 2019

FDP on OSCM

13/ 07/ 2019

13/ 07/ 2019

FDP on

Qut cone Based

Educati on and
CO PO

At t ai nnent

17/ 07/ 2019

17/ 07/ 2019

Wor kshop on
Machi ne

R

Lear ni ng usi ng

22/ 07/ 2019

22/ 07/ 2019
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course on
Cor por at e
Strategy from
Cour sera
(I'f'1inois
Uni versity).

Certificate 1

19/ 07/ 2019

19/ 12/ 2020

60

Preparati ons
for Teaching
and Non-
teaching Staff

| QAC 1

20/ 01/ 2020

21/ 12/ 2020 2

Level FDP on
Decodi ng
Exam nati on
Duri ng post
Covid 19

Nat i onal 4

08/ 05/ 2020

08/ 05/ 2020 1

hi p, Innovation
I PR : A way

t owar ds Bei ng
Successf ul

Pr of essi onal s

Entrepreneurs 4

10/ 06/ 2020

16/ 06/ 2020 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Faculty nenbers are
all owed to opt for flexi
wor k hour / tine change
as per work duties with

prior pernission from

respected coll ege
authority. 2. MKSSS runs
enpl oyee cooperative
credit society for staff
menbers. Permanent
enpl oyees are eligible
for its nmenbership. It
of fers short term
personal loan to the

i ndi vi dual nenber 3.

Gratuity is given to
per manent enpl oyees as
per Sate Govt. service
rules 4. Teaching staffs

are given annual
i ncrements based on their

1. MKSSS runs enpl oyee
cooperative credit
society for staff
menbers. Permanent

enpl oyees are eligible

for its nenbership. It
offers short term

personal |oan to the

i ndi vi dual menber. 2.
MKSSS' s offers 10

Concession in Tuition Fee
for enpl oyees’ daughter
whi | e pursui ng
prof essi onal courses run
by Sanst ha. 3. Sanstha
runs Day Care Centre for
enpl oyees’ kids (6 nonths
to 10 years of Age) in

t he MKSSS canpus. 4.

Tejasvini Health Club is
exclusively for wonen. It

1. The Institute
provi des Earn and Learn
Schene Activity for needy
students 2. Canteen
of fers hygienic food for
students of Sanstha 3.
Hostel facility is
provided for the students
fromdifferent colleges
run by Sanstha. 4.
Sanst ha brings specific
donati ons and wai ve of f
their certain conponents
of fees of needy
students. Local managi ng
conmm ttee takes fina
call on it based on their
econom ¢ condition of
students 5. The
affiliating university —
Savitribai Phul e Pune
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performance and self-
apprai sal. 5. MKSSS has
di spensary or health care
center located in the
canpus. The doctor is
appoi nted by Sanstha. She
charges for nom nal
consultant fees for the
enpl oyees. 6. Sanst ha
opts comon health or
group nedi claim
i nsurance policy for the
enpl oyees. The insurance
prem um contri bution
ratio 70: 30 shared by
MKSSS and enpl oyees
respectively. 7.
Tejasvini Health Club is
exclusively for wonen. It
of fers gym yoga practice
for the enpl oyees and
menbers. 8. The institute
al | ows womren teachi ng
enpl oyees to avai
maternity | eave as per
governnent rules. 9.
HNIVR allows its
enpl oyees to get speci al
| eave up to 2 years as
study | eave for Ph. D
work etc. 10. HNI MR
organi zes faculty
devel opment prograns for
the overal |l devel opnent
of faculty menbers.
Teachers are given
financial assistance to
participate in the
sem nar / conference
out si de col | ege canpus.

offers gym yoga practice
for the enpl oyees and
menbers. 5. MKSSS has
opened SUSWAD cant een for
each canpus. It offers
hygi enic foods to
students and enpl oyees.
6. Non-teaching staffs
are entitled to get ten
medi cal, thirty earned
| eave and ei ght casual
leave 7. Gratuity is
given to pernmanent
enpl oyees as per Sate
Govt. service rules 8.
Non-teaching staffs are
gi ven annual increnments
based on their
performance and sel f-
appraisal. 9. Peons wear
uni form gi ven by the
institute during their
regul ar work duties. 10.
Non-teaching staffs are
all owed to take advance
noney for occasion |ike
Diwali etc. 11. MKSSS has
di spensary or health care
center located in the
canmpus. The doctor is
appoi nted by Sanst ha. She
charges for nom na
consul tant fees for the
enpl oyees. 12. Sanst ha
opts common health or
group nedi claim
i nsurance policy for the
enpl oyees. The insurance
prem um contri bution
ratio 70: 30 shared by
MKSSS and enpl oyees

h

Uni versity provides
eal th insurance coverage
to the students through
the Institute.

HNI MR provi des access of
subscribed online library
portal such as EBSCO, J
gate plus to teaching
staff. 11. MKSSS' s offers
10 Concession in Tuition
Fee for enpl oyees’
daughter while pursuing
pr of essi onal courses run
by Sanstha. 12. Sanstha
runs Day Care Centre for
enpl oyees’ kids (6 nonths
to 10 years of Age) in

t he MKSSS canpus. 13.
MKSSS has opened SUSWAD
canteen for each canpus.
It offers hygienic foods
to students and

respectively. 13. The
institute all ows wonen

avai

per gover nnment 14

rul es.

prograns for the skill

gradati on of
menbers. 15. The
institute al so gives
complinentary off for
addi tional work hours
duties. Non-teaching ar
allowed to opt for flex

wi th prior perm ssion

non-t eachi ng enpl oyees to
maternity | eave as

HNI MR or gani zes training
up
non-t eachi ng

wor k hour / time change
as per their work duties

e
[




enpl oyees. 14. HNI MR (as
per Sanstha policy) gives
ten nmedical and fifteen
casual |eave per academ c
year to confirned faculty
menber. 15. Confirned
t eachi ng enpl oyees are
eligible for 20 w nter
and 40 summer vacations
as per DTE norns. 16. As
per the state governnent
circular, faculty nenbers

fromrespected coll ege
authority. 16. MKSSS' s
of fers 10 Concession in
Tuition Fee for
enpl oyees’ daughter while
pursui ng professional
courses run by Sanst ha
17. As per the state
governnent circular, non-
teaching staff were
allowed to work from home
for certain period

were allowed to work from
hone for certain period.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Karve Stree Shikshan Sanstha is the parent body of HNI MR (Hiraben
Nanavati Institute of rmanagenent and research). Sanstha has appointed a
Prof essional Internal Auditor, who conducts the internal audit of the
Institute. They ensure that the nobilization of funds nust be in the utnost
useful manner for the benefit of the Institute and Sanstha. The Director,
Faculty menbers and Assistant Administrative Oficer prepare and propose the
budget at the begi nning of every year. Account and purchase comittee controls
the limt of the budget. The Financial Budget includes all the necessary
expendi tures needed in institutions such as salary (Teaching and non-teachi ng

Mahar shi

staff), Electricity and internet bill, other expenses like library purchases,
funds for annual progranms. Managenent conmittee observes and approves the
budget. An Internal approval systemfor all expenses is in place. Accordingly,

the bill/voucher is recommended by the Head of the Departnent and approved by
the Principal. For Necessary expenditure if required, approval of Local
Managi ng Conmittee’s is taken. Every detail is discussed and briefed to the
internal audit team and queries are raised if there are any di screpanci es.
After the Audit, Internal Audit report is prepared by the internal Auditor and
handed over to the director and secretary of the Sanstha. Every point is
di scussed in LMC (rmanagenent conmmittee) and curative options are considered. An
external auditor appointed by the society, executes the statutory audit.
Statutory financial audit is conducted in two sessions, one in the nonth of
Cct ober/ Novenber for the period of April to Septenber and second in the nonth
of April /My for the period of Cctober to March. Every detail is discussed and
briefed to the audit team and queries are raised and solved in tine.
Finalization of the account is conpleted in June/July and audited statenents
are prepared in July/August duly signed by the Principal, and chartered
accountant. Then an audited report is subnmitted by chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Deshnukh Vai jayanti, 1738788 Needy students, for
VKSSS, UNI FRAX | NDI A expenses of Various event

PRI VATE LI M TED., MKSSS, functi on,

Explio India Conpany,

Int. on Endowrent

View File

6.4.3 — Total corpus fund generated
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Director Yes | QAC
i nvitees of
Managenent
Institutes
Adm ni strative Yes Di rector Yes | QAC
i nvitees of
Managenent
Institutes
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1.

During ‘MBA Pilot Study Programi itself a ‘Parents Meet’ is organized to
provide a platformto parents to raise their

queries and put for their
suggesti ons.

Considering the feasibility suggestions are inplenented. 2. \Wen
it comes to overall groom ng the students,

parents extend their supportive hand
to get few corporates on board at HNI MR for conducting sessions for the
students. 3.

I nvol venment of parents in various commttees |ike Anti-ragging
commttee, | QAC, parents neet etc.

6.5.3 — Development programmes for support staff (at least three)

1) 16.09.2019 to 28.09.2019 — derks Training on Excel,
communi cation. 2) 07.02.2020 — Training for

Tally and E-
14. 02. 2020 — Semni nar

Fund Coordi nators 3)
Fi nd

Provi dent
on Provi dent
6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Training, Research and Consultancy activities 2. Pronoted paper-|ess
practi ces.

Shifted coll ege newsletter fromhard copy to e-copy. 3. Under
extensive use of ICT in the Institute’ s operations,
newspaper i.e.

Busi ness St andard, Enpl oynent

made majority of books and
News avail able on digital

Pr ogr anme

pl atform
to avoid effect of pandem c on students education.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 VWor kshop 03/ 07/ 2019 07/ 08/ 2019 09/ 08/ 2019 6
on Software
Mar ket i ng
2019 MBA Pi | ot 03/ 07/ 2019 16/ 09/ 2019 01/10/ 2019 173
St udy




2019

Mock
| ntervi ews
Sessi ons

03/ 07/ 2019

17/ 09/ 2019

17/ 09/ 2019

138

2019

| mage
Bui | di ng

03/ 07/ 2019

25/ 09/ 2019

25/ 09/ 2019

150

2019

Lecture
Series on
Digita
Busi ness

03/ 07/ 2019

12/ 10/ 2019

30/ 11/ 2019

181

2020

The
Fi ni shi ng
School
Pr ogr amre

10/ 01/ 2020

27/ 02/ 2020

03/ 03/ 2020

113

2020

The
Cor porat e
Groom ng
Pr ogr amre

10/ 01/ 2020

27/ 02/ 2020

03/ 03/ 2020

162

2020

Nat i ona
Conf erence
on Energing
Trends in
Managenent

Educati on

10/ 01/ 2020

05/ 03/ 2020

06/ 03/ 2020

267

2020

Certificate
Cour se
Fi nanci al
Accounti ng
with Tally
ERP - 9

10/ 01/ 2020

18/ 02/ 2020

29/ 04/ 2020

33

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Ganpat i 02/ 09/ 2019 04/ 09/ 2019 30 8
Festi val
Teacher Day 05/ 09/ 2019 05/ 09/ 2019 31 6
Dandi ya 08/ 10/ 2019 Nill 120 6
Panache [Inte 10/ 02/ 2020 12/ 02/ 2020 326 260
r-coll egiate
Conpetition]
Kushagra [Int 04/ 02/ 2020 04/ 02/ 2020 77 117
er-col |l egi ate
Conpetition]
Dam ni [Inter- 30/ 01/ 2020 03/ 02/ 2020 55 Nill
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col |l egi ate

Conf erence
'Leveragi ng the
Best
Cont enpor ary
Managenent
Practices in
Busi ness
Managenent'

Sports
Conpetition]
I nt ernati onal 21/ 06/ 2020 21/ 06/ 2020 360 5
Yoga Day
Nat i onal 05/ 03/ 2020 06/ 03/ 2020 268 15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

9. 44
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Nl
Braille Yes Nl
Software/facilities
Rest Roons Yes Ni Tl
Scri bes for exam nation Yes Ni |l
Speci al skill Yes Nill
devel opment for
differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 1 01/ 07/ 2 160 Sankal p Soci al 100
019 - 365 Responsi b
ility
2019 1 Ni Tl 01/07/2 145 120
019 Cor por at e |Cor por at e
Interfacelinterface
has taken
a new
di rection
and when




it cones
to the
demand of
prof essi o
nals in
t he
mar ket ,
one with
t he
i ndustry
know edge
is at an
edge as
conpar ed
to ot her

2019

Nill

05/ 03/ 2
020

Nat i ona
Conf er enc
e Leverag
ing the
Best Cont
enpor ary
Managenen
t
Practices
in
Busi ness
Managemnen
t

To
bring
t hought a
cadem ci a
n and
expert’s
across
t he
country
to
exchange
know edge
's and
i dea

30

2019

Ni |l

01/ 08/ 2
019

150

Kar maveer
bhaur ao
Pati |
earn and
Learn

To help
t he poor
and needy
students
so as to
pur sue
t he
hi gher
education
i ndepende
ntly

2019

NiTl

11/ 09/ 2
019

Pl astic
wast e
free
awar eness
Drive

To
create
t he
awar eness
anong the
peopl e
t hat
negative
I mpact s
of
pl astic
bags on
the envir
onnent
and human
heal t h

31




and accor
di ngly
find
practi cal
ways to
reduce
and avoid
t he use
of
pl astic
bags.

2020

NiTl

10/ 01/ 2
020

Bl ood
Donat i on
Canp

To help
soci ety
by organi

si ng

bl ood
donati on

canp

83

2020

Nill

21/ 01/ 2
020

Ent r epr
eneurship
devel opne
nt - Need

of an

hour

The
obj ective
isto
make the
trai nees
pr epar ed
to start
their own
enterpris
e after
t he conpl
etion of
t he
traini ng
program
And how
to strike
a bal ance
bet ween
art and
Sci ence.

63

2020

Nill

27/ 02/ 2
020

Mar at hi
Raj bhasha
Gaur av
Din

To
create
t he
awar eness
anong the
public
regar di ng
t he
Mar at hi
Bhasha
Din

256

2020

NiTl

08/ 05/ 2
020

10

Mask pr
eparati on
at Hone
Trai ni ng

Covi d- 19
out br eak:
How t o
make your
own face

385




mask at
honme and
Col | ege
students
di stribut
e masks
and hel p
in

Covl D- 19
awar eness

2020 1

Nill

10/ 01/ 2 1

020

up Conpet |entrepren

Start- To help 5

ition eurs get
their
i deas and
vent ures
to the
next
| eve
t hrough s
tructured
| ear ni ng.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s Hand Book

01/ 08/ 2019

Every year, MKSSSs
HNI MR prepares the
St udent handbook for the
Students and parents
which is issued to the
students at the begi nni ng
of the year and al so
avai l abl e on the coll ege
website. This hel ps the
students and their
parents to get clarity
about the institute’'s
vi sion, mssion, core
val ues and the code of
conduct. It provides
i nformation about the
first contact nunber,
Exam Cal endar, Eval uation
Pattern, and Poli cies,
list of holidays,
Academ ¢ cal endar |ink
the online library
facility and Conputer | ab
and Qur Recruiters.

I nstitute has received
positive feedback from
all the students and
parents regarding the
St udent hand book.
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Teacher Code of Conduct
[As per the SPPU

01/07/ 2019

The educati on
profession is trusted
with the responsibility
of moul ding the m nds of
students so that they
beconme worthy citizens of
a humane society. Such
trust and responsibility
calls for the highest
i deal s of professional
service and the highest
degree of ethical
conduct. The code of
conduct enphasi ses on the
teaching | earning and
evaluation pattern in the
pandemni c situation
foll owi ng the guidelines
i ssued by the bel ow
listed authorities from
time to tine 1)

Uni versity G ant

Commi ssion , New Del hi 2)
Al'l India Technica
Education , New Del hi 3)
Directorate of technica
Education , Minbai 4)
Savitribai Phul e Pune

Uni versity, Pune

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
MBA Pil ot Study 16/ 09/ 2019 01/ 10/ 2019 173
Pr ogramme
| mage Buil di ng 25/ 09/ 2019 25/ 09/ 2019 150
Situation 14/ 10/ 2019 14/ 10/ 2020 38
Anal ysi s
Book Shel f 17/ 10/ 2019 17/ 10/ 2019 175
Certificate 13/ 11/ 2019 28/ 11/ 2019 71
Course in Corporate
Hol i stic
Personal ity
The Fi ni shing 27/ 02/ 2020 03/ 03/ 2020 113
School Programe
Nat i onal 05/ 03/ 2020 06/ 03/ 2020 267
Conf erence on
Emerging Trends in
Managenent
Educati on
Lecture Series on 06/ 01/ 2020 22/ 04/ 2020 20
ERP
Sessi on on Cyber 14/ 04/ 2020 16/ 04/ 2020 178
Security 1V




The Cor porate 27/ 02/ 2020 03/ 03/ 2020 162
Grooni ng Programre

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

4) RAI N WATER HARVESTI NG - Est ablishment year of Sanmstha and Instituted The
institution has installed a rain water harvesting systemin the canmpus. The
rain water fromroof of HNIMR building flows into bore wells. The institution
has 3 bore wells in the natural ditch of size- 2000m 10nmlOm The rain water
percol ates in these bore wells which increases the ground water level. In our
canmpus two plants of water harvesting are in operation. Each plant can recycle
around 3000 liter of water daily. In nonsoon season, plant can accommobdate 1,
40,000 liter of rain water. Water recycling unit has been installed at the
----------------- Wat er conservation:- ¢ Drip[ irrigation and sprinklers are
used on canpus ¢ Low flush toilets are used in college building « Waste water
utilization is done for garden tree Rain Water Harvesting Utilization: The rain
wat er harvesting system provi des approxi mate -58,000-liters of water for
donmestic and drinking purpose. The coll ege has been inplenenting an el aborate
rain water harvesting project that has saved for the canpus a substantia
anmount of Rs. ---------- . The project involves all five institutions on the
canmpus as result of which the ground water level in the canpus has registered a
significant growth. As result, barring drinking water requirenments, all the
canmpus water requirenents are the taken care of by this project. It has becone
a permanent source of water for the all the institution of canpus. the project
has been hel ped in noving towards the goal of a green canpus. The project has
been inplenented in the follow ng phase:- PHASE | PHASE Il Provision of solar
hot water capacity 80,000 liter in hostel building thus reduci ng denmand. Water
is the essential of life thus for Sanstha al so devoted tinme towards Rain water
harvesting pronoting green belt environnent. Two rain water harvesting plan has
been installed with capacity of 58,000 liter, each carry 2 to 3 bore well
project are carried out with in the canpus thus reaching the ground water
I evel. Plantation: In the college canpus around 2100 trees have al ready been
pl anted and are being nmai ntained. To create awareness on the inportance of tree
pl antation, every year the college conducts plantation activity with the help
of students.

1) BI O GAS PLANT - (njectives - 1. To study biogas initiative taken by Mharsh
Karve Stree Shi kshan Sanstha [ MKSSS s] and HNIMR 2. To study the economic
benefits achi eved by Sanstha by this project. 3. To suggest opportunities in
busi ness. 4. To study the environnmental benefits of the project. Process
carried out in the Samstha under biogas project — The canmpus of MKSSS is spread
in the area around 24 acres. There are totally 13 hostels in the canpus. There
are two Bio-gas plant. The total food waste from various canteens and nmess in
collected centrally at the biogas station. The whole food waste is firstly
collected then it is segregated. In the segregation process the paper plastic
if any is separated. Then the | enbn, onion and tomato waste is al so separated
as these elenents nakes the mixture acidic and thus reduces the biogas
production fromthe waste. Then the segregated waste is shredded from shredder
and then send to mxing tank. The m xed waste is then send to hydrolyzer where
it is kept for around whol e day. The pH of the hydrolyzer is maintained between
3.56 to 3.58 so as to naxin ze the biogas production. The m xture is then send
to digester. The digester has a capacity of 500 kg where the circulation
process of the waste is carried out. The tenperature of the processed m xture
is maintained at 55 degree Celsius. If varied then it is maintained with the
cold and hot water circulation pipes. After the circulation process within 2-3
days the biogas is generated. The generated biogas starts filling the ball oons.
Once the balloons are full with gas then with the help of indicators and
conpressor the biogas is released for storage or usage. During that process the
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biogas is filtered. Wth the help of that plant daily 2 cylinders of biogas are
produced. The recorded of pH and produced quality figures are sent to main
of fice to Bangal ore via GPS system The generated biogas is supplied via the
pi pel i nes and used by Sansthas Sanpada bakery, mess, canteens etc. The biogas
flame burns with high flame than the normal LPG Findings - ¢ The food waste is
utilized for better purpose and thus protects environnment by avoidi ng dunping.
e The cost for the dunping, transportation, and container is reduced with the
hel p of this project. ¢ Human resource and thus cost associated with for
dumpi ng is reduced by 1200 per nmonth. ¢ Processing of waste |ead to nosquito
free environnent in nearby areas. ¢ The produced slurry can be utilize for
fertilizers. Conclusion - 1. The biogas project is economcally beneficial to
Sanstha. 2. This project is also a stepping stone towards environnent
protection.

2) SOLAR ENERGY - (bjectives: 1. To study the initiative taken by Maharsh
Karve Stree Shi kshan Sanstha [ MKSSS' s] and HNIMR to reduce the Electricity
Consunption. 2. Benefits of utilization of solar energy. 3. Increase the
awar eness of using energy nore efficiently for eco-sufficiency. Process carried
out by Sanstha for electricity conservation: Rooftop solar PV power plant has
been installed on college terrace. Testing and rel ated services of solar panels
is done by respective vendors. The solar energy is used for electricity supply
by connecting to the ultimate grid. Whenever possible natural light is used on
col | ege canpus. Awareness is spread anong students by the teachers through
emai | s and by verbal communication. HNIMRWhas installed LED lights by
replacing traditional bulbs. Findings: ¢ Average energy generated through sol ar
system per nonth 32kwh ¢ Energy generated through solar system annualy 32365
11680kwh ¢ Percentage of annual requirenent of the institute nmet by the
renewabl e energy resources 9.97 ¢ Percentage of annual |ighting power
requi rement nmet through LED bul bs 5.15 Conclusion : Energy efficiency is the
wave of the future. The world is quickly noving towards energy sustainability.
At the sanme tine, the mankind is trying to re-establish the connection it once
had with nature. An energy efficient college is a institutional step towards
the direction of renewabl e energy, environnmental protection, and sustainable
l'iving. Having such a college helps to reduce their bills and provides an
excel l ent investnment. Furthernore, energy efficiency neans healthier and nore
confortable living that is in line with nature.

3) VERM CULTURE - About MKSSS S- Maharshi Karve Stree Shi kshan Samst ha,
(IMKSSS), Pune: — the 121-years-old parent body has been conmitted to
“Enmpower nent of Wonen through Education”. The Institution works relentlessly
towards educating the wonen and thereby making themself-reliant. The Samstha
was established in 1896 by the great visionary and social worker Bharat Ratna
Mahar shi Dhondo Keshav Karve to provide shelter to destitute wonen. Prof. D. K
Karve founded an Institution in a village called “H ngne” near Pune City.
Earlier, the Institution was known as®H ngne Stree Shi kshan Sanstha”. Later, it
was nanmed as “Maharshi Karve Stree Shikshan Sanstha”. Over the period of |ast
121 years, the Institution has grown |ike a banyan tree and at present it runs
62 educational and other units under its unbrella. These units are |ocated at
Pune, Satara, Wai, Ratnagiri, Nagpur, Kanshet and Vasai. Establishnment of the
Institution The Maharshi Karve Stree Shikshan Sanmstha is honored with the
following awards: 1. Dalit Mtra Puraskar for remarkabl e social work awarded by
Maharashtra Govt. (1978). 2. Snt. Vinlabai Tidake Award for excellent work in
the field of Mahila Bal Kal yan awarded by Snt. Vim abai Ti dake Sammj seva Trust,
Nagpur. (1998) 3. Punyashl ok Ahilyadevi Hol kar Puraskar for remnarkabl e social
wor k, awar ded by Mahila and Bal kal yan Dept. of Maharashtra Gover nnent
(1999-2000) and nany nore... ABOUT VERM CULTURE: Vermiculture is basically the
sci ence of breeding and raising earthworns. It defines the thrilling potential
for waste reduction, fertilizer production, as well as an assortnent of
possi bl e uses for the future Verm conposting is the process of producing




organic fertilizer or the verm conposting from bi o-degradable materials with
eart hwornms. Conposting with worms avoi ds the needl ess di sposal of vegetative
food wastes and enjoys the benefits of high quality conpost. 1. Vermiculture is
a substantial way of reducing wastes, producing fertilizers and maintaining the
bal ance of the ecol ogical environment 2. Verm conposting can produce high-
quality fertilizers, which are better conpared to other commercial fertilizers
in the market 3. Verm culture converts farmwastes into organic fertilizer
meking it an environnment-friendly technology 4. Vermi culture increases crop
yi el d and | essens dependence on chenmical fertilizers thus mtigating clinmate
change MKSSS' S initiatives such as: ? Biogas plants ? Rain water harvesting ?
Pl antation for in-house activities itself Issues concerned: ¢ Marketing of
products ¢ Collection of food waste from societies and nearby areas ¢
Transportation and vendor issues ¢ Excess collection of fertilizers and no
access to markets ¢ 500kg of food wastage is collected daily fromthe overal
Sanstha rel ated institutions Econonical concerns of producing fertilizers: e
50kg quantity of fertilizer is sold for Rs.45 And not sold in small quantity e
4000rs per truck for outside selling or transportin

5) SAN TARY NAPKI N DI SPOSAL MACHI NE - Objectives of the project: 1] To educate
and create awareness of use of Sanitary Napkins and provi de easy access to
Sani tary Napkins by installation Sinple Vending Machi nes with repl eni shnent

programin Rural Schools and Colleges so that Grls/Wnen get habituated to use

this Sanitary Napkins for their better health care. 2] Secondly, to solve the
probl em of sanitary napkin disposal by installing incinerators which shal
reduce spread of infection due to unhygienic disposal of sanitary napkins,
reduce environnmental pollution due to non-bi odegradabl e sanitary napkin sand
reduce cl oggi ng of public drai nage system due to spongy nature of napkins.

Specifications: * Process: Fully Automatic and Electrically operated ¢ Loading

Capacity: Approximately 150 napkins per day ¢ Size in inches (HxWDt): 13 x 15

X 9 ¢ Duration to destroy: Approxinmately upto 10 minutes for 5 Napkins A letter

dated Cctober 17 fromthe Directorate of higher education had instructed al

colleges to install sanitary napkin vendi ng machines in | adies washroons, Grls

common Room Process We propose to provide free Napkins for the period of 3

months so that we can educate and create awareness for the use for Sanitary

Napki ns for better health care and get themin habit of using Sanitary Napkins.

Col | ege have nore than two sanitary napkin nachi ne and Sanst ha have di sposa

sanitary napki n machi ne where the everyday 600 napki ns di sposed by sansth and

in this way sustain the environnent.

6) GREEN CAMPUS TREE PLANTATION - Objective: To create the awareness anong the
student and ot her People To increases the inportance of the Tree plantation To
keep Heal thy environnment W have successfully conpleted the Phase 1 of Tree
Pl anting, as per the planned schedul e keeping in mnd the arrival of
nonsoons. Approx. 600 trees were planted -Each costing Rs.2000 (includes cost of
tree, tree guards, |abour, and maintenance). Qur environment is inmportant for
us. Not only locally but also globally around the world. Today its tine to |ay
focus on the environnment and peace Environnent is one of the major influencing
factors in our daily life. W have evergreen flowering and green plants in our
canpus. The green surroundi ngs of the college do definitely put appositive
i npact on students mind and the overall devel opment of their personality. The
col | ege encourages the NSS students for plantation programers not only in the
col | ege canmpus but al so out of the canmpus which in turn devel ops an interest,
awar eness and responsibility towards our environnent and its protection. The
various departnents of our college arrange plantation programmer to create
awar eness anong the students and to nmaintain greenery in our campus. The
students of Eco club have taken part in “Haritha-Haranf a state government
initiative of planting trees to nake the near future an eco-friendly
envi ronment REPORT ON PLASTI C FREE CAMPUS (bj ective The overall objective of
the project is to reduce plastic in waste streans savi ng non-renewabl e




resources and enabling carbon neutral Mor e

specifically, the project ains at: « ldentifying the main challenges and
barriers for reducing plastic waste in m xed waste and resi dual waste streans,
hereby stimul ating prevention and recycling of plastic waste « Pronoting
recycling of plastic polynmers as a substitute for virgin plastic ¢ Diverting
waste plastic fromthe residual waste going to incineration (creating a carbon
neutral energy source) and landfill.

Wth the great notive of “Cleanlines is
next to Godliness”, The Departnent of nanagenent

energy production from waste.

, cel ebrated “SWACCHTA
ABHI YAAN' on 2nd Cctober 2016, to honor the birthday of our Father of Nation,
Mahat ma Gandhi. The thene of this activity was “ SAFAI
FREE CAMPUS”.

W TH SEGREGATI ON-PLASTI C

To signify the SWACCHTA ABHI YAAN, all the Staff Menbers (Teaching

and Non-Teaching) along with the students Fol | owi ng was the Agenda for Safai
Abhi yan: e<Safai of each faculty table/ Cabin by respective faculty ¢Renpval of
aOd Md Sem Papers and O d Practical journals «Safai of Ceiling Fan «Safai of
cl assroom by students (Al class nentor are requested the | ook after the
presence of students and safai

of respective class room e<Safai of each
Laboratory «Safai of staff roonThe “Safai Abhiyaan”initiated at 10.30 AM The
Safai work started with the cleanliness of |aboratories. Qutcones The outcone
is dust-free and spotlessly clean (one can visualize the |abs).

The staff-room
7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two of our Best Practices are:- 1. ICT enabled Teaching Learning Practice 2.
Strengt heni ng Research Culture at HNIMR |. Best Practice: 1. Title of the
Practice: |ICT enabled Teaching Learning Practice 2. bjectives of the Practice:
|. To develop ICT literacy and I CT capability anpbng students and faculty
menbers. 1. To allow e-learning or online learning for students and faculty

menmbers. |11.

To nake teaching and learning interactive and col |l aborative.

V.
To provide uninterrupted education during the pandemc as well.

3. The cont ext
Education is a socially oriented activity. During the year 2019-20, whole world
was badly affected by Covid-19. Due to this pandem c situation

af fected. Education sector was one of it.

all fields get
Technol ogy -

I nformati on and Conmuni cati on
I CT has becone an integral part of teaching |earning process.
Ef fective use of technol ogy nakes the class nore dynamc, notivates students

and renews teacher’s enthusiasmas they |learn new skills and technol ogi es.
Adoption and use of

I CT in education have a positive inmpact on teaching,
| earning and research. | CT appears as a ‘bridge’ to break the distance and
‘survive’ the |earning

In case of distance, teachers can use |ICT through video
conference to enable themteach or nonitor the students |earning process. 4.

The Practice: In this digital era, ICT use in the classroomis inportant for
giving students opportunities to learn and apply the required 21st century
skills. Al the classroons in the institute have shot throw projectors and

smart boards. Al the faculty menber’s take the sessions using sane. \Wole

campus is wifi connected. Even in the institute we got a digital library. At
the time of induction program popularly known as ‘ MBA Pilot Study progran at

HNI MR training to use Library, Lab and classroome-resources is provided to the
students. During pandem c nost of the subject teachers extensive used Google

Cl assroons for the subject. Sessions continued on online platformfromrenote

pl aces wherein all

the participants where participating in the class from
various | ocations.

Even eval uati ons were conducted on online platform The
assessnent happened with the use of digita

construction, delivery, storage or reporting of student assessnent tasks,
responses, grades or feedbacks. |ICT Teachi ng enabl ed teaching | earning at HNI MR

comprises of 4 channels 1. Online education 2. Use of apps i.e. Zoom GCoogle
Meet etc. 3. Platforms for Swayam Udeny etc. 4.

D fferent e-contents. On the students: 1. Students
2. Student neet teachers as well

devices to assist in the

online education i.e.

| npact of the Practice:
started learning fromonline resources also.




as fellow classmate’s / batch mates online and got required subject know edge.
3. Learning is not restricted to tinme and place. Students could |earn anytine
and fromany place. On the faculty menbers: 1. Faculty nenbers started doing
various certification prograns run by fanous universities to |earn various
kills or update subject know edge. 2. Faculty nenbers participated in various
i n-service training prograns and wor kshops which are essential for his
prof essi onal devel opnent. 3. Faculty nenbers started guiding students nore
rigorously about the learning materials available on internet, e-books, e-
journal s, e-mamgazi nes and social sites which are hel pful to students to gain
subj ect know edge. 5. Evidence of Success: During the interaction with nentor,
students have al ways conveyed that they like the learning through ICT tools. In
the university examheld in the nonth of Nov-Dec. 2019 the result of students
was very promi sing. From 18th March 2020 the coll ege were closed due to
| ockdown but due to ICT use the teaching learning didn't stop. Wth the hel p of
I CT during this time the institute could conplete the syllabus, evaluation and
assessnent of students. Various co-curricular activities were al so organi sed on
virtual platform The institute even ensured groom ng of the students with use
of ICT. The institute has shifted nbst of its Teaching Learning functions to
ICT. HNIMR trained its sister concern, a UG college — Siddhivinayak Col |l ege of
Arts and College on use of ICT in its operations. 6. Problens encountered: All
of the students and faculty nmenbers may not be confortable using ICT in
Teachi ng Learni ng process due to various reasons i.e. Technology illiteracy,
unwi | I i ngness to nmove out of confort zone etc. Here the institute provided tine
to tinme training to reduce the anxiety and increase the acceptance towards |ICT
in education. In case of faculty nmenbers, initially few of themhad a fear that
if they use ICT in teaching Learning practice, they may | ose control on the
class. The repetitive training helped to solve this problem Eventually faculty
nmenbers realised that the content is the key. Good internet connection is a
great challenge. Mrreover, ensuring it at student’s end is challenging further
Here the institute created blend of online and offline session. Learning from
ot her resources was kept as per conveni ence of students. Initially it was hard
to change students perceived cycle of education. But eventually they got
adopted to use to ICT in Teaching Learning process. 7. Resources required: -

Net wor k wi t h broadband connectivity and grid architecture. - Contents in e-
formats. - Tools and techniques offering facilities to | earners and faculty
menbers. 11. Best Practice: 1. Title of the Practice: Strengthening Research

Culture at HNIMR 1. Objectives of the Practice: 1. To encourage students to
carry out their own piece of research. 2. To inprove quality of research by
faculty menbers and encouraging themto contribute in the body of know edge. 3.
To make students | ook at strengths and weaknesses of different approaches,
rat her than blindly acquiring know edge. 4. To publish nore and better in the
field of research. 2. The context: Research is careful search for new facts in
any branch of know edge. The question of quality of research underscores
whet her the facts gathered through research enriches the know edge ecosystemin
a significant manner. Thus the question of quality of research has becone npst
i nportant. Research is of fundanental inportance to business school. Over the
period of tinme HNIMR has cultivated the research culture in the institute.
Research cell at HNIMR strives to strengthen it. 3. The Practice: HNIMR has a
robust curricula and cl assroom pedagogy to arose students’ intellectua
curiosity. The institute uses open-ended and practical problemsolving driven
teaching, |earning and assessnent process. In order to overcone the research-
writing-skill deficiency anbng student’s various activities are planned |ike
article review, case study solving, thenme-based witing etc. Students are al so
encouraged to wite research papers along with faculty guide. Every year the
institute organi ses inter-collegiate Sunmer Internship Project presentation
conmpetition titled — Horizon to cultivate research culture anong the students.
Li kewi se, HNI MR al so organi ses conferences at the institute wherein students
and faculty fromthe institute and other institute wite and publish their




research papers. The institute encourages its faculty menbers to publish their
papers in CARE reference list journals. The institute tries to maintain highest
standards of integrity in academ c research. 4. Evidence of Success: In the
year 2019-20, 23 research papers are being witten by HNIMR faculty nenbers in
National / International Journals. Qut of these few are published in Scopus
i ndexed Journals, UGC care journal and peer reviewed journals. Research papers
are witten along with students by the faculty nenbers. Under nmajority of the
subj ects, one of the assignnent i.e. case study, research paper/article review
drafting proposal, thene-based witing is inculcated with the intention of
cultivating witing skills of the students. The students of the institute work
as the editor of the college newsletter — *Vrittant’. After joining the
i ndustry nany of our students infornmed us that they could actually apply the
theory in practice at the work place. 5. Problens encountered: Al the students
may not be interested to work in the field of research. Fromfirst senester
only the subject teachers through subject assignnents figure out the students
with good witing skills and research abilities. Finding tinme for research from
the routine work is difficult for the faculty nmenbers. Here the research cel
plays a vital role is counselling them Wth proper tinme managenent and
prioritisation this problemgets settled. Getting student and faculty nenbers
research work published in CARE Listed Journals is challenge. During the year
2019-20 HNI MR encouraged its faculty nmenbers and students to wite research
papers in the National conference organised at the institute and the sel ected
papers were published in UGC CARE Journal. Biggest problem of the research done
by the students is of plagiarism At our college we encourage the students to
wite the research paper along with the faculty gui de which helped us to
overcone this problemand ensure inculcating quality research habit in the
students. 6. Resources required: Student and faculty nmenber’s willingness to do
quality research, SPSS software, support fromresearch cell
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Hel pi ng students to deal with Covid-19 Pandemic Till Dec. 2019 very few could
have i magi ned a world in which stepping out wthout covering our face or eating
di nner outside or hugging a friend would feel like a luxury fromthe past. The
effects of Covid-19 pandem c were unthinkable. It had an inpact on nental
heal th and psychol ogi cal conditions of everyone. The students al so perceived
the inpacts of Covid-19 crisis in early 2020 on various aspects of their |ives.
MKSSS' s Snt. Hiraben Nanavati Institute of Managenent and Research for Wnen
al ways strives to nentor the students on all fronts. The institute gauged that
due to this new nornmal during the pandenic the students may experience boredom
stress and frustration. Thus the institute tried to help the students on this
front. The pandem ¢ has led to the adoption of particular hygienic behaviours
(e.g. Wearing masks, washi ng hands) and di scouraged certain daily practices
(1 eavi ng hone and shaki ng hands). During pandemi c the institute weekly
conducted an online survey of students, making them aware about - e.g., wearing
masks, washi ng hands, practicing daily exercises, use of sanitizers, drinking
ayurvedi ¢ kadha and nai ntai ning social distance. Through e-mail and what sapp
messages, does and don’ts during Covid-19 were circul ated anong students. The
institute prepared a video orienting students on inportance of precautions
during Covid-19. Conscious initiatives |ike international yoga day cel ebration
training for mask preparation at honme, meking the students and staff downl oad
the Arogya Setu App on the nobil e phone by orienting themthe inportance of the
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app and guiding them ' how to downl oad the app’ and ‘use it’ were taken by the
institute. The institute shifted its teaching-I|earning-eval uation process on
I CT node. But perceiving the difficulty and dilema which the students and
parents may face, the institute prepared a handbook with key messages and
actions related to Covid-19 precautions, detailed information of teaching
| earning and eval uation at HNI MR during pandemic to reduce their anxiety. HN MR
felt that in this situation of uncertainty the students will be nbst worried
about their career post the pandemic. The institute is also equally concerned
about the career of it students and wi shed that the pandem ¢ shoul d not becone
hurdle in their bright future ahead. During the pandem c tinme also the
institute organi zed numerous corporate sessions to groomthem and nmake them
i ndustry ready. During Covid-19 pandeni c students experience anxi ety al so due
to having a relative or acquaintance who is infected with Covid-19. Spending a
quarantine tine was a task. At regular intervals the nentors had di scussion
with the students to understand their state of mnd and counsel ed them on one
to one basis. Also through survey the students were asked in case they w sh
take hel p of counsellor. Even the student welfare officer was involved in this
process and extended hand to provide help to students as well as parents as far
as counselling is concerned. A nmental health program on ‘Peaceful and blissful
me’ was held for the students to create awareness keep them engaged
resourcefully during the pandenic
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8.Future Plans of Actions for Next Academic Year

Mahar shi Karve Stree Shi kshan Sanstha’'s Snt. Hi raben Nanavati Institute of
Managenent and Research for Wnen (hereafter called as HNIMR) has a vision to
transformthe Institute inparting world class nmanagenent education through
skill ed manpower to nmake a significant contribution to the nation building and
cater to the needs of the society. It creates an environnment that focuses on
research oriented intellectual domain that initiates values of humanity,
consci ous co-exi stence and achi evenent of excellence. Thus, HNI MR believes in
broadening the limts of know edge in quest for devel opnent of ethica
i ndi viduals. The future plan of actions for next academ c year includes both the
short termand long termplans. It focuses on the follow ng future plan of action
for the next academ c session to reach the target: - 1. Successful conpletion of
the projects under Research, Training and Consultancy Cell 2. Arrangement of
gui dance, nentoring and career counseling sessions for the students with specia
reference to Covid-19 Pandenic Situation 3. Inplenentation of |CT/e-governance in
all the administrative and acadenic section to nmake the canpus fully automated.

4. Pronoting International collaboration for Academi c Interaction and Research
Resour ce Exchange. 5. To increase national International Linkage with Industries
hi gher education Institutions establish skill-driven Industry-Academ a at nosphere
in the HNI MR Canpus. 6. To ensure a plastic free, Junk food free and Tobacco free
canpus nmeke the canpus eco-friendly. 5. Strengthening the Alumi database and
their contribution across levels. 7. To enhance and upgrade the resources of
Conmput er Laboratory facilities for creating Advanced Research Environnent. 8.
Usage of e-Resources in all the acadenic activities. 9. Inplenentation of online
att endance nechani sm both for students. 10. Tinely subm ssion of AQAR for the
upcom ng acadenic years. 11. HNIMR plans to increase the |ICT enabled teaching
atnosphere and to increase the e-content devel opnent facility by teacher in the
various platformof MOOCs Swayam 12. HNI MR plans to strengthen the staff

devel opnment facility and organi ze regular training prograns capacity building

wor kshops for both teaching and non-teaching staff nenbers. 13. HNIMR plan to

i ncorporate the involvenent of Alumi and industry partners in the various
activities of the Institute. 14. HNIMR plans to evolve its strategic plan to
generate alternatives energy sources in a better way. 15. HNIMR plans to organize
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orientation and training sessions on Inplenmentation of New National Education ”
Pol i cy
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